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STANDARD FORM OF UNION AGREEMENT
Sheet Metal, Roofing, Ventilating
and Air Conditioning
Contracting Divisions of the
Construction Industry

ARTICLE I
AGREEMENT

Agreement entered into this 1st day of June 2026, by and between the Rhode Island Contractors of SMACNA Boston,
hereinafter referred to as the Employer and Northeast Regional Council of SMART, Local Union 17, hereinafter
referred to as the Union for the State of Rhode Island.

SECTION 1. This Agreement covers the rates of pay, rules and working conditions of all employees of the Employer
engaged in but not limited to the (a) manufacture, fabrication, assembling, handling, erection, installation, dismantling,
conditioning, adjustment, alteration, repairing and servicing of all ferrous or non-ferrous metal work and all other
materials in lieu thereof and all air-veyor systems and air handling systems regardless of material used including the
setting of all equipment and all reinforcements in connection therewith, (b) all lagging over insulation and all duct
lining, (c) testing and balancing of all air handling equipment and duct work. Any drawings, floor layouts, fan data
or outlet sheets that are required by the Employer for testing and balancing shall be prepared by sheet metal
journeymen or apprentices covered by this Agreement. Any typing or duplication may be done by office personnel.
The work shall be deemed complete when accepted by the engineer or approving authority, (d) the preparation of all
shop and field sketches used in fabrication and erection including those taken from original architectural and
engineering drawings or sketches. Said drawings and sketches must cairy stamped identification of a member of the
NERC of SMART, Local Union 17.

All flashing including through flashing shall be done by Sheet Metal Workers. It is expressly included herein, for the
purpose of indicating more specifically but not by any means limiting hereto that supplementary to Article I of this
Agreement also covers the handling, setting, erecting, installation, assembling, dismantling, adjustment, alteration,
reconditioning, repairing and servicing of all fans, filters of all types, blowers, sheaves, belts and guards of all kinds.

Plenums including prefabricated insulated casings and air chamber panels, with or without other equipment, louvers,
screens, registers, grills, diffusers of all kinds, including those in connection with lighting fixtures and ceilings,
dampers of all kinds, sound traps, mixing boxes, attenuators of all kinds, access doors related to air handling systems,
dryers, sprayers, power and gravity ventilators, acoustical material within ductwork, dust collectors and recovery
systems, breaching, hoods, convectors and radiator and similar enclosures and covers, with or without backs, flexible
tubing and connection thereto, and all such air-handling systems and to all other sheet metal work covered in this
Agreement and by the jurisdictional claims of the NERC of SMART, Local Union 17.

Jurisdictional controversies affecting or involving parties to this Agreement shall be settled in accordance with the
provisions and intent of Agreement between NERC of SMART, Local Union 17 and other National or International
Unions directly involved or by decisions rendered by regularly constituted authorities recognized by SMART,
including any jurisdictional council voluntarily set up by AFL-CIO Building Trades Department.

SECTION 2. Fabrication of square or rectangular ductwork and fittings or low velocity round ductwork and fittings
for installation within the geographical territory of this bargaining unit must carry the Local 17 Building Trades label.
This label will show that a contractor signatory to this Agreement has fabricated the ductwork described.

ARTICLE I
SUBCONTRACTING

SECTION 1. No Employer shall subcontract or assign any of the work described herein which is to be performed at
a job site to any contractor, subcontractor or other person or parties who fails to agree in writing to comply with the
conditions of employment contained herein including without limitations those relating to Union security rates of pay
and working conditions, hiring and other matters covered hereby for the duration of the project. Both parties agree to
become signatory to the Integrity Clause in Addenda to this Agreement.



SECTION 2. Whenever the Employer has breached the obligation contained in this Article II, the matter shall be
handled as a grievance in accordance with the provisions of Article X of this Agreement. Damages equivalent to the
number of hours worked at the hourly wage including all fringe benefits, lost by employees who would have performed
the sheet metal work had the Employer not violated Article II Section 1, shail be assessed against the Employer.
Whenever a violation of this section shall be established, such damages, when assessed and not paid within thirty (30)
days after a final and binding decision has been issued, shall be recoverable by suit instituted under Section 301 of the
Taft-Hartley Act (29 USC 185) in the appropriate United States District Court of Rhode Island.

SECTION 3. Subject o other applicable provisions of this Agreement, the Employer agrees that when subcontracting
for prefabrication of materials covered herein, such prefabrication shall be subcontracted to fabricators who pay their
employees engaged in such fabrication no less than the prevailing wage for comparable sheet metal fabrication, as
established under provisions of this Agreement.

ARTICLE III

The Employer agrees that no one but journeymen and apprentice sheet metal workers shall be employed on any work
described in Article I; and further, for the purpose of proving jurisdiction, agrees to provide the Union with written
evidence of assignment on the Employer’s letterhead for certain specified items of work to be performed at a jobsite
prior to commencement of work at the site. A list of such specific items, which may be revised from time to time as
agreed to by and between SMACNA and SMART, shall be provided to the Employer.

ARTICLE IV

SECTION 1. The Union agrees to furnish upon request by the Employer duly qualified journeymen and apprentice
sheet metal workers in sufficient numbers as may be necessary to properly execute work contracted for by the
Employer in the manner and under the conditions specified in this Agreement.

SECTION 2. The Union shall select and refer applicants for employment without discrimination against such
applicants by reason or in any affected by Union membership, bylaws, regulations, constitutional provisions, or any
other aspect or obligation of Union membership, policies or requirements.

SECTION 3. Bargaining unit employees hercunder shall include Owner/Members, i.e., Employees of incorporated
Employers who: (a) are officers, directors, or majority stockholders of an incorporated Employer: (b) perform work
covered by the terms of this Agreement; and (c) are listed on the Registration Statement filed with the Sheet Metal
Waorkers’ National Pension Fund and National COLA Fund. Contributions on behalf of Owner/Members shall be
made to the National Pension Fund for all hours for which the Owner/Member is paid or entitled to payment. In any
event, however, no less than the minimum regular hours per week as required by this Agreement for all bargaining
unit employees shall be paid. The term “minimum regular hours per week” shall be defined as the number of hours
per week for which an employee receives straight time wages.

SECTION 4. The Union shall select and refer applicants for employment without discrimination agamst such
applicants by reason of race, color, national origin, sex or age.

SECTION 5. The Employer shall have the right to reject any applicant for employment.

ARTICLE V
UNION MEMBERSHIP

SECTION 1. The Employer agrees to require membership in the Union, as a condition of continued employment of
all employees performing any of the work specified in Article I of this Agreement, within eight (8) days following the
beginning of such employment or the effective date of this Agreement, whichever is the later, provided the Employer
has reasonable ground for believing that membership is available to such employees on the same terms and conditions
generally applicable to other members and that membership is not denied or terminated for reasons other than the
failure of the employee to tender the periodic dues and initiation fees uniformly required as a condition of acquiring
or retaining membership.

SECTION 2. If during the term of this Agreement the Labor-Management Relations Act of 1947 shall be amended
by Congress in such manner as to reduce the time within which an employee may be required o acquire Union
membership, such reduced time limit shall become immediately effective instead of and without regard to the time
limit specified in Section 1 of this Article.



SECTION 3. The provisions of this Article shall be deemed to be of no force and effect in any State, to the extent to
which the making or re-enforcement of such provisions is contrary to law. In any state where the making and
enforcement of such provisions is lawful only after compliance with certain conditions precedent, this Article shall be
deemed to take effect as to involved employees immediately upon compliance with such conditions.

ARTICLE VI
WORK DAY/WEEK/OVERTIME

SECTION 1. The regular working day shall consist of eight (8) hours labor in the shop or on the job not earlier than
six (6) a.m. and no later than three-thirty (3:30) p.m. and the regular working week shall consist of five (5) consecutive
eight (8) hour days labor in the shop or on the job, beginning with Monday and ending with Friday of each week. All
full-time or part-time labor performed during such hours shall be recognized as regular working hours and paid for at
the regular hourly rate. Except as otherwise provided pursuant to Section 4 of this Article, all work performed outside
the regular working hours and performed during the regular workweek shall be at one and one-half times the regular
rate except as specified in Section 1I (a).

SECTION 2. The following holidays shall be recognized under this Agreement: New Year’s Day, Memorial Day,
Independence Day, V.J. Day, Labor Day, Columbus Day, Veterans’ Day, Thanksgiving Day Christmas Day- All work
performed on holidays shall be paid as follows: Double the hourly rate, except as provided in Section II (a).
Journeypersons, apprentices and pre-apprentices shall have the right, without repercussion, (o receive the Friday after
Thanksgiving off without pay if desired. Work performed on Juneteenth shall be compensated as and only to the extent
required by applicable Rhode Island law, as it may be amended or repealed from time to time.

A) Overtime work performed on all remodeling will be done at one and one-half (1¥2) times the hourly rate as
described in this Article. Work described as tenant work in new construction shall not be classified as remodeling.
Any revamping of, or adding to, the building structure and the mechanical work included therein will be considered
new construction.

All overtime on re-roofing and roof repair work, and the metal included therein, will be done at one and one-half (1
1%) times the hourly rate. Clarification of any questions in the interpretation of this Article shall be settled at a pre-bid
conference. All overtime on fabrication in the employer’s shop will be done at one and one-half (1 ¥2) times the hourly
rate. Except Sundays and holidays, which will be at two (2) times the rate.

Cornice Workers — Saturday make-up day: Traditional work hours are Monday through Friday. Saturdays may be
utilized as a make-up day when there is a lost work day Monday through Friday, due to inclement weather during the
week. No member of ocal 17 can be required to work a make-up day in order to maintain his or her employment.

“On the job” and “on the project site” shall mean, “if possible, within the travel schedules.”

All overtime in the shop shall be at time and one-half (1 ¥2) Monday through Saturday, Sundays and Holidays will be
two (2) timmes the hourly rate.

SECTION 3. It is agreed that all work performed outside of the regular working day during the regular work week
and on holidays shall be performed only upon notification by the Employer to the Local Union in advance of
scheduling such work. Contractors will make best effort to give members 24 hours’ notice to work overtime.
Preference for overtime and holiday work shall be given to men on the job on a rotation basis so as to equalize such
work as nearly as possible.

SECTION 4. Shift work and the pay and conditions therefore shall be only as provided in written addendum attached
to this Agreement.

(A) Energy Conservation - Retrofit work performed outside the regular workday in occupied building shall be
performed under shift work conditions to be established by the local parties or by the National Joint Adjustment Board
on the request of either party, if not locally provided.



ARTICLE Vi1
TRAVEL/TRANSPORTATION

SECTION 1. When employed in a shop or on a job within the limits of no more than twenty (20) road miles from
the State House in Providence, employees shall be governed by the regular working hours specified herein and shall
provide for themselves necessary transportation within the said limits from home © shop or job at starting time and
from shop or job to home at quitting time and the Employer shall provide or pay for all necessary additional
transportation during working hours.

SECTION 2. Paragraphs (a) to (m) inclusive:

(a) When employed outside of Rhode Isiand, but within the jurisdiction of the Union, employees shall be furnished
with or shall arrange (ransportation which will assure their departure from the limits specified no earlier than 6:30
am. and returning will assure arrival at the limits specified no later than 4:00 p.m. (With one-half hours for lunch.)

{(b) Due to reasons beyond the control of the parties to this Agreement certain jobs require a full eight (8) hour day on
the job and compliance provisions of amended Section 2, Paragraph (a) prevent this. Such cases shall be treated as
special cases and consideration for exception from the provisions of Paragraph (a) would be given after investigation
by the parties in interest.

(¢) Workmen traveling from and to departure points referred to in this Article and using other than Employer furnished
transportation shall be paid after twenty-five road miles from the State House in Providence. IRS standard mileage
rate effective January 1, 2026 is 72.5 cents per mile.

(d) Workmen directed or sent by the Employer or the Employer’s representative from shop to job, job to job, or job
to shop, shall be paid for all miles traveled when transportation other than Employer provided transportation is used.
IRS standard mileage rate effective January 1, 2026. Refer to Addendum #16 mileage.

{e) Travel time within the workday shall be as work time and shall be paid at the current hourly rate of wage.

() Travel time outside of the workday not including the hours between midnight and 7:00 am. shall be payable at ihe
current hourly wage. Travel time between the hours of midnight and 7:00 a.m. shall be paid at double the prevailing
hourly rate of wage.

{g) Traveling expenses on airplanes and trains shall include fares, berths, sleepers, parlor cars, meals, etc. and shall be
paid for by the Employer. On the day of departure, single time shall be paid workmen for the number of hours taken
on the journey up to four-thirty (4:30) p.m. Where the journey extends beyond four-thirty (4:30) p.m. they shall
receive, in addition to their regular day’s pay, such additional hours pay at single time rate as is required in but not to
exceed four (4) hours in any one day. Workinen departing between the hours of midnight and seven (7:00) a.m. shall
be paid for all hours of travel at double the going wage. If the journey continued into an additional day or days, such
additional time as required beyond the regular workday shall be paid but not to exceed four (4) additional hours in any
one day.

(h) Men working in the shop shall not be required to report before 5:45 a.m.

(1) Workmen loading trucks shall be considered as working and governed by the terms and conditions of this
Agreement.

(j) Any man riding in a company vehicle before or after regular working hours will be compensated at the regular
hourly rate.

(k) Parking will be paid for by the employers on the first and last days on jobs in difticult parking areas.
(1) All tolls shall be paid by Employers upon presentation of receipts by the employee.

(m) The employee shall use the State House in Providence as a departure point.



ARTICLE VIl
WAGE RATE/FUNDS

SECTION 1. 'The minimuin rate of wages for journeymen sheet metal workers covered by this Agreement when
employed in a shop or on a job within the jurisdiction of the Union to perform any work specified i Article I of this
Agreement shall be as hereinafter specified:

Effective Date Increase *Total Package
June 1, 2026 $2.00 (+$0.10 IPF) $90.31
December 1, 2026 $1.50 $91.81
June 1, 2027 $1.75 (+$0.10 IPF) $93.66
December 1, 2027 $1.75 $95.41
June 1, 2028 $1.75 (+$0.10 IPF) $97.23
December 1, 2028 $1.75 $98.98

(a) Payment by check is permitted Monday through Thursday inclusive. Payment by check on Friday requires the
Employer to grant the employee one-half (V2) hour during working hours to cash the check.

(b) If an employee’s payroll check bounces, employees working for that company will be paid by cash or certified
check for the next (5) five pay periods.

(¢) If payment is made by direct deposit, contractor will send out receipt of payment to members monthly.

SECTION 2. (a) All local fringe benefit funds (including deductibles payable to the local Union) shall be paid for
each hour worked, on and after the effective date of this Agreement, for each employee of the Employer covered by
this Agreement. Payment shall be made on or before the twentieth (20) day of the succeeding month. For JATC
payments, remit to Sheet Metal Workers Local Union #17 RI Funds Oftice, 200 Midway Road, Suite 177, Cranston,
RI 02920. For all other fringe benefits, Remit to Sheet Metal Workers Local Union #17 Funds Office, 1157 Adams
Street, 1¥ Floor, Dorchester, MA 02124, Delinquent contractors shall bear the cost for all attorney’s fees, sheriff’s
fees, accounting, court costs and any other cost involved to collect delinquent payments from an Employer. The Union
can implement Article #8, Section 2B.

(b) Failure to comply with part (a) of this Section 2 will lead to the following action:

A letter from the fund’s office to the Employer and the business agent.

A call to the Employer from the business agent.

A call to the Employer from the business manager stating thai the men could be removed.

The Union must implement the above steps over a thirty (30) day period from the initial twenty (20) day
grace period. (i.e.): Any legal fees or costs incurred in the collection of said delinquent funds will
become the responsibility of the offending Employer on the fifty-first (51st) day.

bl e

(¢) The Employer agrees to withhold for “Working Dues Deduction” the amount of 2 V2 % of wage, pension, annuity,
and Health/Welfare for each hour worked by each Journeyperson. “Working Dues Deduction” for apprentices is
currently at One dollar and thirty-four cents ($1.34) for each hour worked by each apprentice. From “working dues
deduction” twelve cents ($0.12) for each hour worked, to the Building Fund, six cents ($0.06) H.A.B. Fund, seven
cents ($0.07) to the Scholarship Fund and nine cents ($0.09) to the Entertainment Fund. Also, seven cents ($0.07) to
the Concerted Activity/Community Service Fund and twenty cents ($0.20) to the I.A. Dues.

Effective July 1, 2026, 1. A. Dues contributions will increase to Twenty-Two cents ($0.22) per hour,

Further, subject to the same provisions, the Employer agrees fo withhold from each authorizing employee, seven cents
($0.07) per hour for each hour worked as a “Political Action League” (PAL) deduction.

Each deduction included in part (¢) of this Section 2 shall be remitted in the manner prescribed in a single check
payable to “Sheet Metal Workers Local #17 Working Dues” on the proper reporting form and subject to the same
delinquency provisions of the fringe benefit funds.



(d) A member’s funds will be paid to the office upon layoff with the member receiving verification.

(e) The Union has the right to allocate a negotiated hourly increase by membership vote to any aspect of its wage and
any legal benefit programs. This right shall extend to SASMI but not be limited thereto. The parties agree to conform
to the requirements of SASMI, including the Trust Agreement and Patticipation Agreement.

Paragraph (e) is subject to and shall comply with the following:

An IRS deduction to the Employer as an ordinary business expense and comply with any and all State and Federal
laws. The membership must designate the increase due within 30 days prior to the next six-month period. If not so
designated, the increase will automatically go to wages.

There are further increases due in six (6) month increments. These increases are to be allocated at a later date with
the Rhode Island Contractors of SMACNA Boston receiving a minimum of forty-five (45) days’ notice. (The fringe
benefit amounts are included in written Addendum #3 of this Agreement.)

SECTION 3, On all work specified in Article I of this Agreement, fabricated and/or assembled by journcymen Sheet Metal
Workers and/or apprentices within the jurisdiction of this Union or elsewhere, for erection and/or installation within the
jurisdiction of any Local Union affiliated with NERC of SMART, Local Union 17, whose established wage scale is higher
than the wage scale specified in this Agreement, the higher wage scale of the job site Union shall be paid to the journeymen
employed on such work in the home shop or sent to the job site.

SECTION 4. The provisions of Section 2 of this Article, Section 2 of Article II and Section 1 of Article HI shall not be
applicable to the manufacture for sale to the trade or purchase of the following items:

1. Ventilators 6. Mixing (attenuation) boxes
2. Louvers 7. Plastic skylights
3. Automatic and fire dampers 8. Air diffusers, grilles, registers
4. Radiator and air conditioning unit 9. Sound attenuators
Enclosures 10. Chutes
5. Fabricated pipe and fittings for 11. Double wall panel plepum
residential installations only 12. Angle rings

SECTION 5. The provisions of Section 2 of this Article shall not be applicable to the manufacture for sale to the trade or
purchase of Plenums, double wall panels for use in construction of air housing, nor Air Pollution Control Systems fabricated
for the purpose of removing air pollutants, excluding air conditioning, heating and ventilating systems.

SECTION 6. Except as provided in Section 2 and 7 of this Article the Employer agrees that journeymen Sheet Metal
Workers hired outside of the territorial jurisdiction of this Agreement shall receive the wage scale and working conditions
of the Local Agreement covering the territory in which such work is performed or supervised.

SECTION 7. When the Employer has any work specified in Article I of this Agreement to be performed outside of the
area covered by this Agreement and within the area covered by another Agreement with another Union affiliated with
SMART and qualified sheet metal workers are available in such area, he may send no more than two (2) sheet metal workers
per job into such area to perform any work which the Employer deems necessary, both of whom shall be from the
Employer’s home jurisdiction. All additional sheet metal workers shall come from the area in which the work is to be
performed. Journeymen sheet metal workers, covered by this Agreement, who are sent outside of the area covered by this
Agreement, shall be paid at least the established minimum wage scale specified in Section 1 of this Article but in no case
less than the established wage scale of the Local Agreement covering the

territory in which such work is performed or supervised, plus all necessary transportation, travel time, board and
expenses while employed, in that area, and the Employer shall be otherwise governed by the established working
conditions of that Local Agreement. If employees are sent into an area where there is no Local Agreement of SMART
covering the area, then the minimum conditions of the home Local Union shall apply.

SECTION 8. 1t is clearly understood that companies working in a bargaining area other than the bargaining area in
which their shop is located shall be governed by the two-man rule. Additional employees required to man a project
in that situation shall be assigned by the Union office. Employees assigned in that manner may be utilized on that
particular project and may not be assigned or transferred to any other project or job site with in or any other geographic
bargaining area.



SECTION 9. In applying the provisions of Section 2, 5 and 7 of this Article VIII, the term “wage scale” shall include
the value of all applicable hourly contractual benefits in addition to the hourly wage rate provided in said Sections.

SECTION 19. Welfare benefit contributions shall not be duplicated.

SECTION 11. Wages at the established rate specitied herein shall be paid before noon on the third day following the
closing of the work week in the shop or on the job, at or before quitting time, on Friday of each week and no more
than two (2) days pay will be withheld. However, employees, when discharged, shall be paid in full.

SECTION 12. Journeymen sheet metal workers reporting for work by direction of the Employer and are not placed
at work shall be entitled to three (3) hours pay at the established rate (per RIGL 28-12-3.2). This provision, however,
shall not apply under conditions over which the Employer has no control.

SECTION 13. Each Employer covered by this Agreement shall employ at least one (1) journeyman sheet metal
worker who is not a member of the firm on all work specified in Article I of this Agreement.

SECTION 14. In relation to the Industry Promotion Fund the following shall apply:

(a) Contributions provided for in Section (b) of this Article will be used to promote programs of industry educaiion,
training, negotiation and administration of collective bargaining agreements, research and promotion, such programs
serving to expand the market for the services of the Sheet Metal Industry, improve the technical and business skills of
Employers, stabilize and improve Employer-Union relations and promote, support, and improve the employment
opportunities for employees. No part of any such payment, however, shall be used for any other purpose except as
expressly specified above. No part of this fund shall be used for political or anti-union activities.

(b) The Employer shall pay to SMACNA Boston on behalf of the Rhode Island Contractors, (hereinafter referred to
as the Local Industry Fund) fifty cents (30.50) per hour for each hour worked by all employees of the Employer
covered by this Agreement, As of June 1, 2026, the contribution amount is $0.50 per hour. There will be an increase
of $0.10 per hour on Jusne 1, 2027 and June 1, 2028 which will bring the total to $0.70 per hour.

SECTION 15. For agreements signed subsequent to 2020, the contribution by Employers will be eighteen cents
($0.18) per hour for each hour worked on and after the effective date of this Agreement by all employees of the
Employer covered by this Agreement. Payments shall be made on or before the 20th day of the succeeding month
and shall be remitted to the office of the International Training Institute as designated by the Trustees of the Fund, or
for purpose of collection and transmittal through

The parties agree to be bound by the Agreement and Declaration of Trust establishing said Fund and amendments
thereto as may be made from time to time and hereby designate as their representatives on the Board of Trustees such
Trustees as are named, together with any successors who may be appointed pursuant to said agreement.

SECTION 16. All local funds will be payable as follows: For JATC payments, remit to Sheet Metal Workers Local
Union #17 RI Funds Office, 200 Midway Road, Suite 177, Cranston, R1 02920. For all other fringe benefits, Remit
to Sheet Metal Workers Local Union #17 Funds Office, 1157 Adams Street, 1% Floor, Dorchester, MA 02124, This
will include the insurance, pension, annuity, equality, working dues, P.A.L., industry promotion, apprentice training
and any other fund established during the life of this Agreement. The Insurance Fund offices will forward said funds
to the trustees designated authority within five (5) calendar days of receipt thereof.

SECTION 17. The Union can demand at any time a Compliance Security Bond for the protection of the fund
contributions each Employer in the amount of not less than twenty-five thousand dollars ($25,000.00) and shall be

placed into escrow to protect said funds.
ARTICLE IX

SECTION 1. Journeymen and apprentice sheet metal workers covered by this Agreement shall provide for
themselves all necessary hand tools.

SECTION 2. Journeymen and apprentice sheet metal workers covered by this Agreement shall not be permitted or
required as a condition of employment to furnish the use of automobile or other conveyance to transport men, tools,
equipment or materials from shop to job, from job to job, or from job to shop; facilities for such transportation to be
provided by the Employer. This provision shall not restrict the use of an automobile or other conveyance to transport
its owner and personal tools from home to shop or job starting time, or from job or shop to home at quitting time.
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SECTION 3. The contractor doing work at an active nuclear facility shall arrange for a physical medical examination
both on hiring and layoff and the employee will receive wages for these days.

ARTICLE X
GRIEVANCE

SECTION 1. Grievance of the Employer or the Union arising out of interpretation or enforcement of this Agreement
shall be settled between the Employer directly involved and the duly authorized representative of the Union if possible.
An Employer may have the Local Association present to act as his representative.

SECTION 2. Grievances not settled as provided in Section 1 of the Article may be appealed by either party to the
Local Joint Adjustment Board having jurisdiction over the parties and such Board shall meet promptly on a date
mutually agreeable to the members of the Board, but in no case more than fourteen (14) calendar days following the
request for its service, unless the time is extended by mutual agreement of the parties or Local Joint Adjustment Board.
The Board shall consist of an equal number of representatives of the Union and of the Rhode Island Contractors
SMACNA Boston and both sides shall case an equal number of votes at each meeting. The Rhode Island Coniractors
of SMACNA Boston on its own initiative may submnit grievances for determination by the Board as provided by this
Section. Except in the case of a deadlock, a decision of a Local Joint Adjustment Board shall be final and binding.

Notice of appeal to the Tocal Joint Adjustnent Board shall be given within thirty (30) days after termination of the
procedures prescribed in Section 1 of this Article, unless the time is extended by a mutual agreement of the parties.

SECTION 3. Grievances not disposed of under the procedure prescribed in Section 2 of this Article, because of a
deadlock or failure of such Board to act may be appealed jointly or by either party to a Panel consisting of one (1)
representative appointed by the General President of SMART and one representative appointed by the Chairman of
the Labor Relations Committee of Sheet Metal and Air Conditioning Contractors National Association Inc. Appeals
on behalf of employees shall be mailed to the General Secretary-Treasurer of SMART and those on behalf of an
Employer mailed to the Secretary of the Labor Committee of the Sheet Metal and Air Conditioning Contractors
National Association, Inc. Joint appeals shall be mailed to the Secretaries of both Associations. Notice of appeal to
the Panel shall be given within thirty (30) days after termination of the procedures prescribed in Section 2 of this
Article. Such Panel shall meet promptly, but in no event, more than fourteen (14) calendar days following receipt of
such appeal, unless such time is extended by mutual agreement of the Panel members. Except in case of deadlock,
the decision of the Panel shall be final and binding.

Notwithstanding the provisions of Paragraph 1 of this Section, a contractor who was not a party to the labor agreement
of the area in which the work in dispute is performed may appeal is approved by both the Chairman of the Labor
Relations Committee of the Sheet Metal and Air Conditioning Contractors National Association, Inc. and the General
President of SMART.

SECTION 4. Grievances not settled as provided in Section 3 of this Article may be appealed jointly or by either
party to the National Joint Adjustment Board, as established by SMART and the Sheet Metal and Air Conditioning
Contractors National Association, Inc. Submission shall be made and decisions rendered under such procedure as
may be prescribed by such Board, from time to time, and mutually approved by the parties creating it. Copies of the
procedures shall be available from, and submission of grievances may be made to, either the General Secretary-
Treasurer of Sheet Metal Workers International Association of the Secretary of Labor Committee of the Sheet Metal
and Air Conditioning Contractors National Association, Inc. Submissions on appeal to the National Joint Adjustment
Board shall be made within thirty (30) days after termination of the procedures prescribed in Section 3 of this Article.

SECTION 5. A Local Joint Adjustment Board Panel and the National Joint Adjustment Board are empowered (o
render such decisions and grant such relief to either party as they deem necessary and proper, imcluding awards of
damages or other compensation and, if it is believed warranted to direct that the involved agreement and any other
agreement or agreements between the Employer and other local unions affiliated with SMART be canceled, provided
that any decision of a Local Joint Adjustment Board directing cancellation of an agreement or agreements may be
appealed by the affected Employer or Local Union as a matter of right, directly to the National Joint Adjustment
Board.

SECTION 6. In the event any party fails or refuses to comply with any decision of a Local Joint Adjustment Board
or Panel, without appeal, or any decision of the National Joint Adjustment Board within thirty (30) days after notice
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thereof, a Local Joint Adjustment Board, Panel, or any party to the dispute may in addition to any other legal remedies
which may be available to the parties request the National Joint Adjustment Board to cancel the involved agreement
and any other agreements between the involved Employer and other local unions affiliated with SMART. Unless
otherwise decided by unanimous vote, the National Joint Adjustinent Board shall cancel such agreements if it finds
the involved party to be in non-compliance with the decision in question.

Requests for the Board’s services shall be made in the same manner and in the same form as other appeals to the
National Joint Adjustment Board and the procedure followed shall be the same except that any intermediate step or
steps shall be omitted and the request made directly to the National Joint Adjustment Board.

#x% All correspondence to the National Joint Adjustment Board shall be sent to the following address: National Joint
Adjustment Board, P.O. Box 220956, Chantilly, VA 20153-0956.

SECTION 7. Failure to exercise the right of appeal at any step thereof within the time limits provided therefore shall
void any right of appeal applicable to the facts and remedies of the grievance involved. There shall be no cessation
of work by strike or lockout during the pendency of the procedures provided for in this Article. Except in case of
deadlock, the decision of the National Joint Adjustment Board shall be final and binding.

ARTICLE X1
APPRENTICES

SECTION 1. All duly qualified apprentices shall be under the supervision and control of a Joint Apprentice
Committee composed of six (6) members, three (3) of whom shall be selected by the Employer, and three (3) by the
Union. Said Joint Apprentice Cornmittee shall formulate and make operative such rules and regulations as they may
deem necessary and which do not conflict with the specific terms of this Agreement, to govern eligibility, registration,
education, transfer, wages, hours, working conditions, of duly qualified apprentices and the operation of an adequate
apprentice system to meet the needs and requirements of the trade. Said rules and regulations when formulated and
adopted by the parties hereto shall be recognized as part of this Agreement.

SECTION 2. The Joint Apprentice Committee designated herein shall serve for the life of this Agreement, except
that vacancies in said Joint Apprentice Committee caused by resignation or otherwise, may be filled by either party
hereto, that they will individually and collectively cooperate to the extent that duly qualified apprentices be given
every opportunity to secure proper technical and practical education expetience in the trade, under the supervision of
the Joint Apprentice Committee.

SECTION 3. Itis bereby agreed that the Fmployer shall be entitled to apply to the Joint Apprentice Committee on
the basis of one (1) apprentice for each three (3) journeymen regularly employed throughout the year, and said ratio
shall govern the consideration and granting of any apprentices by the Joint Apprentice Committee. Any exception to
this ratio must be mutually agreed upon by the Union, the Employer and the Joint Apprentice Committee.

SECTION 4. It 1s the understanding of the parties to this Agrecment that the funds contributed by signatory
Employers to the I'TT and any Local Joint Apprentices and Training Fund (L.ocal JATC) will not be used to train
apprentices or journeymen who will be employed by the Employers in the Sheet Metal Industry not signatory to a
collective bargaining agreement providing for contributions to the International Training Institute and a Local JATC,
Therefore, the trustees of the International Training Institute and the Local JATC shall adopt and implement a
Scholarship Loan Agreement Program which will require apprentices and journeymen employed by signatory
Employers to repay the cost of training if the individual goes to work for a non-signatory employer in the Sheet Metal
Industry. The cost of training shall include the reasonable value of all International Training Institute and Local JATC
materials, facilities, and personnel utilized in training. If a Local JATC does not implement the Scholarship Loan
Agreement, the Local JATC shall be prohibited from utilizing International Training Institute materials and programs.

SECTION 5. All applicants for apprenticeship shall be a minimum of eighteen (18) years of age, and each apprentice
shall serve an apprenticeship, effective July 1, 2017, five (5) years, and such apprentices shall not be put in charge of
work on any job and shall work under the supervision of a journeyman until apprenticeship terms have been completed
and they have qualified as journeymen.



SECTION 6. A graduated wage scale for apprentices after June 1, 2011 for a 5-year program.

Fund Payments are as follows:

Wages | Equality | H & W | Pension | Annuity | IPF ATF SASMI

First Year 40% | In Wage Full 45% ~ -~ ~~~ 1 $0.10 In Wage

Second Year 50% Full Full 90% 50% ~~ o~ Full In Wage
Third Year 65% Full Full 90% 65% ~ e~ Full In SASMI
Fourth Year 75% Full Full 90% 75% Full Full In SASMI
Fifth Year (Full) 85% Full Full Full Full Full Full In SASMI

Finally, journeyman’s rate upon completion of hours AND passing and obtaining a journeyman license. Percentage
based on current journeyinan’s wages.
*Incorporate the recent changes to the National Pension Apprentice Contribution:
i. First year 45% of full journeyman pension contribution
it. Second-Fourth year 90% of full journeymen pension contribution
ii. Fifth year is full journeyman pension contribution
Note: hours and time required for raises to be determined by the Coordinator and the JATC.

*SASMI = 3% of journeypersons total wages, Health & Welfare, National Pension, and Annuity.

All first-year apprentices in lieu of Equality contributions will receive all Equality monies mto wages.
{(Effective July 1, 2000)

All first and second year apprentices in lieu of SASMI contributions will receive all SASMI monies into wages. (This
includes all first and second year apprentices indentured on or after July 1, 1998)

The term “FULL” refers to the rate paid, per hour, by Employers for journeymen sheet metal workers employed under
this Agreement.

Further the Employer agrees that apprentices will share equally in short time work, regardless of the percentage of
pay, rather than have an apprentice laid off.

The Employer agrees to notify the Apprentice Coordinator by certified mail no less than ten (10) days prior to any
apprentice being dismissed for any reason.

The Employer shall pay to the “Rhode Island Sheet Metal Workers Joint Apprentice Training Fund” one dollar ($1.00)
per hour worked by all employees covered by this Agreement on or after the effective date of this Agreement.

The Employer shall pay one dollar and thirty cents ($1.30) per hour to be distributed as follows: twelve cents ($0.12)
will go to the ITT, five cents ($0.05) to NEMI, four cents ($0.04) to SMOHIT, and one cent ($0.01) to the International
Scholarship Fund for a total of twenty-two cents ($0.22). The remaining one dollar and eight cents ($1.08) per hour
will go to the “Rhode Island Sheet Metal Workers Joint Apprentice Training Fund”.

Failure to make the contributions set out above in a timely fashion shall constitute a breach of this Agreement. In the
event, that the hourly contribution of one dollar and eight cents ($1.08) or any part thereof 1s discontinued or reduced,
the amount of the reduction or discontinued amount shall be designated to wages or existing funds as per vote of the
membership except two cents ($0.02) for the Promotional Fund.
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ARTICLE XII
CONTRACT CLOSING

SECTION 1. This Agreement and Addenda, Numbers 1 through 22 attached hereto, shall become effective on the
first day of June 2026 and remain in force and effect until the 31st day of May 2029 and shall continue in full force
from year to year thereafter unless written notice of reopening is given not less than ninety (90) days prior to the
expiration date. In the event such notice of reopening is served, this Agreement shall continue in force and effect until
conferences relating thereto have been terminated by either party.

It is mutually agreed by both parties that notice by either party in conformity to Article XII for desire to change or
changes, to this Agreement, said parties shall meet within ten (10) days after date of notification and unless by consent
of both parties’ postponement is agreed to, they shall continue to meet no less than once a week thereafier in an effort
to arrive at settlement prior to the expiration date of this contract. It is further agreed the terms and conditions specified
in the amended or new agreement shall be effective and operative the day and date immediately following the
expiration date of this Agreement.

SECTION 2. If, pursuant to federal or state law, any provision of this Agreement shall be found by a court of
competent jurisdiction to be void or unenforceable, all of the other provisions of this Agreement shall remain in full
force and effect.

SECTION 3. Notwithstanding any other provision of this Article, an award of the National Joint Adjustment Board
rendered pursuant to the procedures prescribed in Article X of this Agreement may as a part thereof, direct the
cancellation of this Agreement and in addition to any other legal remedies which may be available to the parties, this
Agreement may be canceled by either party hereto in the event of the failure of the other to effectuate any award or
order of the National Joint Adjustment Board within thirty (30) days of the date of notice thereof.

The following Addenda 1 through 22 inclusive are intended to clarify the understanding of this Agreement.

IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this 1st day of June 2026.

Boston Roofing Contractors Association

of the Building Trades Employers’ Association
and Sheet Metal and Air Conditioning National
Association Boston (SMACNA Boston Inc.)

BY (//~ ‘S\ﬁ/‘/ BY
Thonias S. Gunning Russell Bartaghy,
Sheet Metal and Air Conditioning Northeast Regional Council of SMART
Contractors’ National Association of Local Union #17

SMACNA Boston, Inc

Negotiating Committee

For the Union For the Employer
Russell Bartash, President Thomas S. Gunning
Patrick Dolan, Regional Manager Stephen Pike
Robert Maloney, FST Michael Machado
Jay Wright, Council Rep Norman Brothers
Derek Mills Jeremy Dyer

Brian Costa
Jesse Chisholm
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ADDENDA TO THE STANDARD FORM
OF UNION AGREEMENT

No 1: Spiral pipe will not be permitted on the low pressure or conventional Side of a pressure reduction devise. This
will not apply in remodeling and repair work being done in an industrial plant or the office of said Plant if it is a part
of the plant’s structure. Any revamping of or adding to the building’s structure and mechanical work included therein
will be considered new construction. Clarification of any questions in the interpretation of this Article shall be settled
at a pre-bid conference.

No 2: Conduit and flexible hose is classified as follows:
A. High Pressure

1. The classification of a system for this purpose will not be determined by static pressure or velocity but rather
by the following requirements:

(a) A high-pressure system will have airtight ductwork of special construction. It will be made airtight by
mechanical means such as welding, gasketing and/or caulking.

(b) In addition, for a system to be considered high pressure, it must have pressure reduction devices such
as one of the following;:
Pressure reducing valve with lined duct, Pressure reducing valve with sound trap, Attenuation box with
pressure reducing valve, Double duct or mixing box with valves, Peripheral high velocity system.

[

Any supply system that does not have both airtight construction and a pressure reduction device will be
considered a conventional system.

3. The requirements in Paragraph No. 2 above refer to both supply and return and exhaust systems, except in
addition to the aforementioned, a high velocity return and exhaust system must have metal flues or metal risers
to be of airtight construction to qualify.

The provisions of Article I and Article VIII Section 2 shall apply to spiral pipe and all related fittings, and to the
manufacture of turning vanes, in addition the parties do agree that the purchase of said items shall be from a
manufacturer or contractor who pays the hourly rate of wages set forth herein or higher.

B. Conventional Systems
1. The use of conduit and/or spiral pipe is not permitted in a conventional systern.
2. The use of flexible hose is not permitted on a conventional system except as follows:

(a) Where a special type of outlet requiring an “in between” connection is used on a system,
the connection to the diffuser may be made by using five (5) feet maximum length.

3. The use of flexible hose will be permitted in accordance with the following:

(&) Where the pressure-reducing device is an “octopus” type of box 5-0" maximum length of
flexible hose may be used on the inlet side of the box. In addition, a 5'-0" maximum length of
flexible hose may  be used from the box outlet. Flexible hose 1s not to replace a shop
fabricated fitting at the outlet. Flex will be limited to 5'-0" expanded on all systems and will
be continuous and no pipefittings to be used between flex sections. Runoffs will consist of
conventional pipe and fittings to point no more than 5’-0" from the outlet.

(b) Peripheral and Window Units
Permitted 5'-0" flex from inlet side to unit
Permitted 5'-0" flex from unit in series
Permitted for window unit systems, no more than 5'-0" of flex will be permitted

No 3. (a) The Employer shall pay to the Sheet Metal Workers Local Union #17 Insurance Fund fifteen
dollars and twenty-five cents ($15.25) per hour for each hour worked by each employee covered by
this Agreement. The amount may be amended from time to time by vote of the membership.

{b) The Employer shall pay to the Sheet Metal Workers National Pension Fund the amount set forth
hereinafter: thirteen dollars and forty-seven cents ($13. 47) effective June 1, 2026.

{¢c) The Employer shall pay to the Sheet Metal Workers Local #17 Annuity Fund six dollars and
12



No 4.

twenty-five cents ($ 6.25) per hour for all hours used in travel or work between cight (8) am.
to four-thirty (4:30) p.m. (With one half hour for lunch) by journeymen sheet metal Workers
and shall pay to each fund the required amounts per hour for all hours actually worked between
the hours of 4:30 p.m. and 8:00 a.m. Failure to contribute to the funds shall be a violation of
contract.

(d) The Employer shall pay to the Sheet Metal Workers Local #17 Labor Management Cooperation
Trust (Equality Fund) two dollars and Seventy-five ($2.75) per hour for each hour worked by
each employee covered by this Agreement.

(¢) Apprentice sheet metal workers shall be contributed for as described above and in Section 6 of
Article X1

(f) The hourly fringe benefit rate, it these funds are discontinued or reduced, can be designated to
wages or existing funds as per vote of members.

(g) A member’s funds will be paid to the fund office upon layoff with the member receiving
verification,

(h) The Employer and/or employees agree the Union has the right to remove its members and
apprentices from a shop or job where the Employer and/or their representatives have failed to
remit the monies due the fund or funds on dates agreed by trustees. It is further agreed the
employee shall be compensated in full for the number of work hours lost due to said work
stoppage caused by delinquency.

(i) The Employer shall make available to the Insurance, Pension, Annuity, Labor Management
Cooperation Trust (Equality) and Apprenticeship Funds any and all records of the covered
empioyees, that the several Funds may require, in connection with the sound and efficient
operation of the several funds.

(i) The President or business representative has the right to inspect the pay receipts of employees.

(k) The Employer agrees (o furnish to the Union monthly manpower reports on the forms provided
by the National Pension Fund office.

(a) Men boarded on a five-day basis shall be paid the necessary expenses for board and room and in no
case, shall the amount be less than twenty-five dollars (§25.00) per day. The Employer shall pay or
furnish transportation weekly to and from the job and departure and arrival shall conform to the limits
and schedule as outlined in Article VII.

(b) Men boarded on a seven (7) day basis shall be paid the necessary expenses for board and room and in no
case, shall the amount be less than twenty-five dollars ($25.00) per day per employee. The Employer
shall pay for transportation at the start and finish of the job departure and arrival shall conform to the
limits and schedule as outlined in Article VIL

. The stewards, both in the shop and in the field, shall be appointed by the Union from the NERC of SMART,

Local Union 17 members in the employ of the Employer. The steward shall be appointed from among the
first four (4) persons on the job (provided one of the first four {(4) men accepts the job). Each such steward
shall, provided there is work he is qualified to perform, be the last man other than the foreman to be discharged.
In the event a steward is laid off because of a shop or job site temporarily closing down he shall be the first
man other than the foreman to be rehired for that job provided he is qualified to perform the work required.
The number of stewards on any job site for the individual Employers will be determined by NERC of SMART,
Local Union 17. The steward will protect all work under our jurisdiction regardless of who is performing this
work without harassment or discrimination by his Employer. Any dispute arising over the interpretation of this
section shall be subject to adjustment under the provisions of Article X. There will be no transfer or discharge
of a steward or work stoppage by the Union until a grievance meeting is held or permission is given by the
Union. The steward will be informed of any layoff four (4) hours prior to said layoff. Cell phones will be
provided to Steward by Company when said job is over 2,000,000 in Sheet Metal Work.
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No 6. FOREMEN LANGUAGE
All contractors doing work within the jurisdiction of Local 17-R1 shall employee at least one (1) journeyman
member of Local 17-RI as a foreman for every three (3) sheet metal workers inclusive, two (2) foreman for
cight (8) sheet metal workers and three (3) foreman for twelve (12) sheet metal workers and so on.

EXAMPLE: An out-of-town contractor, utilizing the two-man rule by sending a foreman along with a second
journeyman, on a project requiring three (3) or more journeymen, will pay one of the first two RIBG members hired,
foreman pay at the rate of pay described below.

Foremen shall receive minimum amounts above the going rate as set forth below:
First foreman shall receive $3.75.

With the addition of a second foreman, the first foreman will be increased to $4.75, the second foreman will receive
$3.75 per hour.

With the addition of a third foreman, the first foreman will be increased to $6.25, the second foreman will be increased
to $4.75 per hour, the third foreman will receive $3.75.

Should additional foremen be required, they will all receive the $3.75 per hour minimum over the hourly rate, along
with the third foreman. The first foreman would remain at $6.25 per hour minimum, and the second foreman would
remain at $4.75 per hour minimum over the going hourly rate.

If two (2) journeymen are employed on a jobsite for more than thirty (30) consecutive working days, the Employer
will designate one (1) employee of its choosing to act as Foreman. Effective on the thirty-first (31st) consecutive
working day, the designated Foreman shall receive one dollar ($1.00) per hour above the applicable journeyman wage
rate in the Foreman capacity on that jobsite. The thirty (30) consecutive working day period shall restart upon any
interruption of work, reduction of manpower below two (2) journeymen, project shutdown, layoff, or reassignment of
employees. Nothing in this provision shall require the Employer to maintain a Foreman classification if staffing levels,
project conditions, or operational needs change. The provision for the 2-Man foreman language shall sunset and expire
upon termination of this Collective Bargaining Agreement.

No 7. Foreman shall notify the employee at least two (2) hours before a man is laid off. Failure to notify the employee
will entitle the employee to receive two (2) hours’ pay. Upon layoff a man is to receive a full statement of his
earnings.

The Employer’s right to lay off workers for lack of work is limited only by applicable law, provided, however,
that no one resides within the territorial jurisdiction of Local 17 may be laid off unless and until all employees
who reside outside the territorial jurisdiction of Local 17 are laid off first? This provision is subject to its
acceptance by the membership.

No 8. (a) It is further agreed that on jobs of eight (8) or more men, the Employer shall furnish a heated shelter of
at least 100 square feet of floor area for the purpose of storing clothes, tools and eating of lunches. It
shall be furnished with benches or chairs.

(b) Parties to this contract do hereby agree to comply with and be governed by the safety provisions outlined
in industrial bulletins issued by the Department of Labor and Industries of the State of Rhode Island and
the Federal Occupational Safety and Health Act.

(¢) The party of the first part agrees that all members of the party of the second part in his employ shall be
protected in accordance with the Rhode Island State Workmen’s Compensation Act. The party of the
first part further agrees to provide industrial accident insurance protection for members of the part of the
second part who are working in a state other than the state in which the Employer is locaied. Said
industrial accident insurance protection to provide for payments in the event of an accident or death
occurring in the course of employment at least equal to those payments provided for in the statutes of the
state in which the Employer is located.

(d) It is further agreed that an Employer, party to this Agreement, who is not subject by law to the Rhode
Island Unemployment Act, shall become a voluntary subject to the law in the employment of members
of the Party of the Second Part.

{e) Contractors must have a check account drawn on a local bank.
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No 9. An employee injured while working and forced to leave his employment in order to obtain medical reatment
for such an injury shall be paid for time lost on this account on the day on which he is injured. Where, while
still employed by the Employer under whom the injury was received, additional treatments are required during
the working hours for this injury, the employee shall be paid for the time absent for this purpose. The second
half of this paragraph shall apply only to an injury that does not prevent the employee from continuing his
work.

No 10. As of July 1,2000, Employees shall receive one dollar and twenty-five cents ($1.25) per hour above the
negotiated hourly rate for working at heights over eighty (80) feet on all types of scaffold, swing staging,
bosuns chairs, etc. As of July 1,2002, employees shall receive one dollar and fifty cents ($1.50) per hour above
the negotiated hourly rate for working at heights over one hundred (100") feet on all types of scaffold, swing
staging, bosuns chairs, etc.

No 11. The employees shall receive two (2), ten (10) minute rest periods per day. These breaks will be taken one (1)
in the morning and one (1) in the afiemoon.

NO 12. No employee will be required to or permitted to work alone installing ductwork normally considered the work
of two men.

No 13. SASMI: The Employer agrees to contribute to the Sheet Metal Workers International SASMI (Stabilization
Agreement for the Sheet Metal Industry) in the amount prescribed by that Agreement which is currently three
percent (3%) of the total wages, Health & Welfare, National Pension, and Annuity. Effective June 1, 2023 the
hourly contribution is two dollars and twenty-six cents ($2.26).

No 14. INTEGRITY CLAUSE: A “bad-faith Employer” for purposes of this Agreement is an Employer that itself,
or through a person or persons subject to an owner’s control, has ownership interests (other than a non-
controlling interest in a corporation whose stock is publicly trades) in any business entity that engages in work
within the scope of SFUA Article I hereinabove using employees whose wage package, hours and working
conditions are inferior to those prescribed in this Agreement or, if such business entity is located or operating
in another area, inferior to those prescribed in the Agreement of the sister local union affiliated with SMART,
AFL-CIO in that area.

Any Employer that signs this Agreement or is covered by virtue of being a member of a multi-employer
bargaining unit expressly represents to the Union that it is not a “pad-faith Employer™ as such term is defined
in Section 1 hereinabove and, further, agrees to advise the Union promptly if at any time during the life of this
Agreement said Employer changes its mode of operation and becomes a “bad-faith Employer.” Failure to give
timely notice of being or becoming a “bad-faith Employer™ shall be viewed as fraudulent conduct on the part
of such Employer.

In the event any Employer signatory to or bound by this Agreement shall be guilty of fraudulent conduct as
defined above, such Employer shall be liable to the Union for liquidated damages at the rate of $500 per
calendar day from the date of failure to notify the Union until the date on which the Employer gives notice to
the Union. The claim for liquidated damages shall be processed as a grievance in accordance with and within
the time limits prescribed by the provisions of SFUA Article X.

Whenever the Union becomes aware that an Employer has been or is a “bad-faith Employer”, it shall be
entitled, notwithstanding any other provision of this Agreement, to demand that the Agreement between it and
such “bad-faith Employer” be rescinded. A claim for decision shall be processed by the Union as a contract
grievance in accordance with, and within the time limits prescribed under, the provisions of SFUA Article X
of this Agreement.

No 15. The Union and the Employers’ Association agree to pay half each of wages and related expenses to send a
representative of the Rhode Island bargaining area to the George Meany Institute for Organizing.
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No 16. Effective June 1, 2026 the new rates for journeymen sheet metal workers will be:

Wage $47.21

Health & Welfare $ 15.25 Future Increases:

National Pension $ 1347 December 1, 2026  $1.50
Local Supplemental Pension $1.29 June 1, 2027 $1.85%
Annuity $ 625 December 1, 2027  $1.75
Equality $ 275 June 1, 2028 $1.85%
ITL, NEMI, SMOTI, TA Scholar $ 0.22 December 1, 2025 $1.75
SASMI $ 229

Industry Promotion $ 0.50

Apprentice Training $ 1.08

Total $90.31

*Effective June 1, 2026, the Industry Promotion rate will increase to fifty cents (30.50) per hour. This is an increase
of ten cents ($0.10) per hour. Effective June 1, 2027, the Industry Promotion rate will increase to sixty cents ($0.60)
per hour. This is an increase of ten cents ($0.10) per hour. Effective June 1, 2028, the Industry Promotion rate will
increase to seventy cents ($0.70) per hour. This is an increase of ten cents ($0.10) per hour. The Employer shall pay
all Industry Promotion Fund contributions to SMACNA Boston of the BTEA, for each hour worked for each employee
of the employer covered by this agreement. Payments shall be made monthly on or before the 20" day of the
succeeding month,

Mileage: Based on twenty road miles from the State House. IRS standard rate as of January 1, 2026, is $0.72 per mile.

Neo 17. Stolen Tools

1.

A tool box (gang box) shall be made available by the Employer on every jobsite wherever practical of
sufficient size to store all of the tools of the employees working on that job site. The Employers shall be
responsible for the replacement of his employees™ tools lost or damaged due to fire or forced entry, when
tools were under the Employer’s lock and key, either at the shop, on the job, or in a company vehicle.

As of July 1, 2002, the limit on tools is not to exceed $400.00. The employee will supply an itemized bill of
all tools lost or stolen under conditions as stated above.

The employee will also supply an itemized list of tools that were purchased to replace those tools that were
lost or stolen and the cost of these tools will be reimbursed after submitting this list within one week. It shall
be the responsibility of the employee to use all reasonable means to preserve and protect his tools and
company tools.

It is also agreed a call to police, reporting the theft of tools, will be made by either the foreman or the
employee.

No 18. Owner-Member

An owner, directly or indirectly, employer, contractor, jobber, who works with the tools or anyone who
otherwise participates as management in the Sheet Metal Industry who is a member of NERC of SMART,
Local Union 17, shall pay the minimum regular work week hours, per week, (40 hours) to each fringe benefit
fund program under the respective collective bargaining agreement. However, if the owner-member workers
in excess of the minimum number of hours, he shall pay to those fringe benefit programs for the actual hours
worked.

Owner-members are the direct or indirect owner or spouse of owner, partner or member who is managing the
company on a day-by-day basis.

Owner Member Signature Owner Member Printed Name

16



No 19. Employees shall be entitled to one (1) bereavement day leave, with wages, upon the death of an immediate
family member (parent, grandpatent, spouse, sibling, child, mother-in-law, father-in-law).

No 20. Contractor to supply proper power tools for specific jobs. Cord or cordless screw guns with clutch for
screwing or drills for drilling, etc.

No 21. Reopener — Both parties agree to allow a Re-opening of this contract or a mutually agreeable industry
related matters.

No 22. Drug Testing Policy
In order to protect workers and enhance the safety and productivity of the workplace, the parties agree to
establish a comprehensive substance awareness/abuse drug testing program. Upon completion, the policy
language will be part of this collective bargaining agreement. The parties may amend the program by
mutual consent to enhance the goals of providing a safe and drug-free workplace.

No 23. Supplemental Pension
(a) The Employer shall pay to the Sheet Metal Workers Local Union 17 Supplemental Pension Fund amounts set forth
hereinafter: June 1,2026  $ 1.29 per hour

For all hours used in travel or worked between six thirty (6:30) a.m. to four thirty (4:30) p.m., with one half hour for
lunch, by apprentices and journeymen sheet metal workers and shall pay to said Fund the required amount per hour
for all the hours actually worked between the hours of four-thirty (4:30) p.m. and six thirty (6:30) a.m. Failure to
contribute to the Fund shall be a violation of contract.

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced, can be designated to wages or existing funds
as per vote of the members.

(¢) Contributions to this fund shall be made on a weekly basis. Reports will be made monthly, based on the last payroll
date of each month to coincide with each weekly payment. For Contractors signatory to this agreement and also
members of the Rhode Island Contractors of SMACNA Boston & the Boston and Rhode Island Roofing Contractors
Association of the BTEA, these contributions must be received in the fund office no later than the close of business
on or before the fifteenth (15%) day of the second month following the month in which the hours were worked.

(d) It is mutually agreed to protect against unfunded liability for the Supplementai Fund; the parties agree that from
the total wage and fringe benefit package agreed to by the Employer under this Agreement, the Employer and the
Union agree that the Union, in making any permitted allocations of Employer contributions at the various (imes
specified in this Agreement among the various funds, will make such allocations, as far as is practicable, to achieve
or maintain the fully funded status of vested benefit liabilities under the Sheet Metal Workers Local Union No. 17
Supplemental Pension Fund in accordance with the funding recommendations of the Trustees of the Sheet Metal
Workers Local Union No. 17 Supplemental Pension Fund from time to time (provided such recommendations are
made pursuant to and consistent with the Trustees” obligations under the Sheet Metal Workers Local Union No. 17
Supplemental Pension Fund Trust Agreement). The foregoing shall not constitute a guaranty by the Union or its
members of, or relieve or release the Employer from, the Employer’s funding obligations as_may be required by law.
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Sheet Metal Workers Local 17
Rhode Island Area Agreement
June 1, 2026 — May 31, 2029

Length of Contract: 36 months
Expiration Date: May 31, 2029
Wage Increase: As per Article VIII, Section 1

Add Section 3 to Article A, HVAC Contractors, signatory to this Agreement, must be in possession of an adequately
equipped, bona fide fabrication shop, enabling said contractor to competitively produce sheet metal products in
accordance with SMACNA standards, as outlined in Article 1 of this agreement. The shop must also meet all sanitary
and safety standards.

IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this 1st day of
June, 2026.

Boston Roofing Contractors Association

of the Building Trades Employers’ Association
and Sheet Metal and Air Conditioning National
Association Boston (SMACNA Boston Inc.)

o A N

Thorhas S. Gun\ﬁing ; Russell Ba sh President
Sheet Metal and Air Conditioning Northeast Regtonal Council of SMART
Contractors’ National Association Local Union #17

SMACNA Boston, Inc

Negotiating Committee

For the Union For the Employer
Russell Bartash, President Thomas S. Gunning
Patrick Dolan, Regional Manager Stephen Pike
Robert Maloney, FST Michael Machado
Jay Wright, Council Rep Norman Brothers
Derek Mills Jeremy Dyer

Brian Costa
Jesse Chisholm
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INDEPENDENT CONTRACTOR
CONTRACT & ADDENDUM SIGNATURE PAGE

DURATION OF AGREEMENT

This Agreement will commence on and remain in full force and
effect until May 31, 2029. It will be automatically renewed from year to year thereafter,
unless either party gives to the other party not less than sixty (60) days written notice prior
to the next termination of its desire to modify or terminate this Agreement.

In WITNESS WHEROF, the parties hereto affix their signatures this day of

, 20 accepting the terms of this Agreement dated

June 1, 2026 to May 31, 2029.

Russell Bartash, President Company Representative Signature
Northeast Regional Council of SMART
Local Union #17

Dated Printed Name of Company Representative

Company Name
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