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ARTICLE I

SECTION 1. This agreement covers the rates of pay and condition of employment of all
employees of the Employer engaged in but not limited to the (a) manufacture, fabrication,
assembling, handling, erection, installation, dismantling, conditioning, adjusting, alteration,
repairing, and servicing of all ferrous or nonferrous metal work and all other materials used in
lieu thereof and of all air-veyor systems and air handling systems regardless of materials used
including the setting of all equipment and all reinforcements in connection therewith: (b) all
lagging over installation and all duct lining: (c) testing and balancing of all air-handling
equipment and air duct work: (d) the preparation of all shop and field sketches whether manually
drawn or computer assisted used in fabrication and erection, including those taken from original
architectural and engineering drawings or sketches: and (c) all other work including in the
jurisdictional claims of Sheet Metal Workers’ International Association hereinafter referred to as
SMART.

ARTICLE 11

SECTION 1. No Employer shall subcontract or assign any of the work described herein, which
is to be performed at a job site, to any contractor, subcontractor or other person or party who fails
to agree in writing to comply with the conditions of employment contained herein including,
without limitations, those relating to union security, rates or pay and working conditions, hiring
and other matters covered hereby for the duration of the project.

SECTION 2. Subject to other applicable provisions of this Agreement, the Employer agrees
that when subcontracting for prefabrication of materials covered herein, such prefabrication shall
be subcontracted to fabricators who pay their employees engaged in such fabrication not less
than the prevailing wage for comparable sheet metal fabrication, as established under provisions
of this Agreement.

SECTION 3. The Employer shall not subcontract, sublet, delegate or assign to any firm,
individual or corporation outside the jurisdiction of the Union any work normally handled by
members of shops in contractual relation with the Union, except with the written consent of the
Union or duly constituted Adjustment Board.

ARTICLE III

SECTION 1. The Employer agrees that only journeymen, apprentice, and classified sheet metal
workers shall be employed in any work described in Article I and, further, for the purpose of
proving jurisdiction, agrees to provide the Union with written evidence of assignment on the
employer’s letterhead for certain specified items of work to be performed at a jobsite prior to
commencement of work at the site. List of such specific items, which may be revised from time
to time, as agreed to by and between SMACNA and SMART, shall be provided to the Employer.



ARTICLE IV

SECTION 1. The Union agrees to furnish upon request by the Employer duly qualified
journeymen, apprentice, and classified sheet metal workers in sufficient numbers as may be
necessary to properly execute work contracted for by the Employer in the manner and under
conditions specified in this Agreement.

SECTION 2. Exclusive Hiring — Employer shall hire sheet metal workers, welders and
apprentices by calling the Union. Whenever an employer requires sheet metal workers, party to
and recognized under this agreement, he shall notify the local union office in writing or by
telephone of the location, starting time, approximate duration of the job, the type of work to be
performed ant the number of workers to be hired.

SECTION 3. The Employer agrees that no journeyman, apprentice or classified worker will be
assigned to work or expected to work on any job or project, in which a worker has been or is
performing any work within the jurisdiction of NERC of SMART, Local 17 if said worker or
person has been performing such work for wages, hours or under any conditions of employment
which are different from those as established by this Agreement.

SECTION 4. All members of NERC of SMART, Local 17, may solicit work from local
contractors. :

ARTICLE V

SECTION 1. The Employer agrees to require membership in the Union, as a condition of
continued employment of all employees performing any of the work specified in Article I of this
Agreement, within eight (8) days following the beginning of such employment or the effective
date of this Agreement, whichever is the later, provided the Employer has reasonable grounds for
believing that membership is available to such employees on the same terms and condition
generally applicable to other members and that membership is not denied or terminated for
reasons other than the failure of the employee to tender the periodic dues and initiation fee
uniformly required as a condition of acquiring or retaining membership.

SECTION 2. If during the term of this Agreement the [Labor-Management Relations Act of
1947 shall be amended by Congress in such manner as to reduce the time within which an
employee may be required to acquire union membership, such reduced time limit shall become
immediately effective instead of and without regard to the time limit specified in Section I of this
Article.

SECTION 3. The Provision of this Article shall be deemed to be of no force and effect in any
state to the extent to which the making or enforcement of such provision is contrary to law. In
any state where the making and enforcement of such provision is lawful only after compliance
with certain conditions precedent, this Article shall be deemed to take effect as to involved
employees immediately upon compliance with such conditions.



ARTICLE VI

SECTION 1. The regular working day shall consist of eight (8) hours labor in the shop or on the
job between eight (8) a.m. and five (5) p.m. consecutive eight (8) hour days labor in the shop or
on the job, beginning with Monday and ending with Friday of each week. All full-time or part-
time labor performed during such hours shall be recognized as regular working hours and paid
for at the regular hourly rate. Except as otherwise provided pursuant to Section 4 of this Article,
all work performed during the regular work week shall be at (1) times the regular rate.

SECTION 1a. All hours after the regular eight (8) hours on any day Monday to Friday,
inclusive, shall be paid for at the rate of time and one half (1%%).

SECTION 1b. All work performed on Sundays and Holidays shall be at the rate of double time.
If a Holiday should fall on a Sunday, the following Monday shall be observed.

SECTION 1c. All work performed on Saturdays shall be at the rate of time and one half (1%).

SECTION 1d. On overtime, a fifteen (15) minute break will be allowed after the tenth (10) hour
and every four (4) hours thereafter. Plus, on industrial jobs a payment of $7.50 for a meal
allowance shall be paid for every break.

Employees shall be at the shop or project site at scheduled starting time each day and shall
remain until quitting time.

SECTION 2. New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, Christmas Day, Veterans Day, President’s Day, Patriot’s Day, & Columbus Day or days
locally observed as such, and Saturday and Sunday shall be recognized as holidays. All work
performed on holidays shall be paid double time.

SECTION 3. It is agreed that all work performed outside of regular working hours during the
regular work week and on holidays shall be performed only upon notification by the Employer to
the local union in advance of scheduling such work. Preference on overtime and holiday work
shall be given to men on the job on a rotation basis so as to equalize such work as nearly as
possible.

SECTION 4. Shift work and the pay and conditions therefore shall be only as provided in
written addenda attached to this Agreement. Energy conservation-Retrofit work performed
outside the regular workday in occupied buildings shall be performed under shift work
conditions to be established by the local parties or by the National Joint Adjustment Board on the
request of either party, if not locally provided.

SECTION 5. Shifts may be established when considered necessary by the Employer. The
Employer shall give a three (3) day notice, in writing, to the Union prior to a change in shift
schedules, or the commencement or termination of a shift. Shifts shall be established for a
minimum of five (5) consecutive days. Exception to the 5 days if the owner and/or customer at
the last-minute orders a stop of shift work.



SECTION 5a. Two (2) or three (3) shift operations may be utilized. Each shift shall receive
eight (8) hours fringe benefits. The shift hours and premium shall be as follows:

1% shift: 8 hours work for 8 hours pay, within the hours of 6:30 a.m. and 4:30 p.m.; 2" shift: 8
hours work for 9 hours pay, within the hours of 3:30 p.m. and 1:00 a.m.; 3" shift: 8 hours work
for 10 hours pay, within the hours of 11:30 p.m. and 7:00 a.m. All overtime shall be paid on the
base rate and not on the shift rate.

ARTICLE VII

SECTION 1. When employed in a shop or on a job within the limits of NERC of SMART,
Local 17 employees shall be governed by the regular working hours specified herein and shall
provide for themselves necessary transportation within the said limits from home to shop or job
at starting

time and from shop or job to home at quitting time, and the Employer shall provide, or pay, for
all necessary additional transportation during working hours.

SECTION 2. When employed outside of the limits specified in Section 1 of this Article, and
within the jurisdiction of the Union, employees shall provide transportation for themselves,
which will assure their arrival at the limits specified in Section 1 of this Article at regular starting
time and the Employer shall provide or pay for all additional transportation for such jobs,
including transportation from such job back to the limits specified in Section 1 of this Article,
which will assure arrival to such limits at quitting time. As an alternative to the foregoing
method, travel expense may be paid by a zone or other method of payment. If this alternative
method is used, it will be as provided in a written addendum attached hereto.

SECTION 3. Travel, mileage and expenses shall be computed from the city hall in Lewiston,
Maine. The cities of Bangor and Brewer shall also be considered free zones.

SECTION 3a. Mileage from job to job shall be paid at the applicable rate and only if the
employees are traveling without coming home or are being paid subsistence for the weekends.

SECTION 3b. Bonafide shop shall be defined as: Contractors signatory to this agreement must
be properly licensed, have an established and operating place of business other than a residence,
be equipped with the tools required for the performance of the work in such business. “Shop” is
defined as a building separate and independent from any mill or job site property or location and
must fabricate materials for multiple job sites. Said contractors must be paying state or local
property taxes on all equipment in said shop.

SECTION 4. When travel is required outside the regular working hours, the rate shall be
computed as follows: the first thirty (30) miles from Lewiston city hall shall be a Free Zone and
no travel shall be paid for travel within this radius. When an employee furnishes his own
transportation, he shall receive the current IRS travel mileage allowance, per mile, and the
distance will be computed from the Free Zone.



SECTION 5. Whenever a job is located sixty-five (65) or more miles from the city hall in
Lewiston, Maine, this job shall be designated an expense job. On an expense job, the employee
shall receive travel as per Section 4 of this Article, at the start of the job and same allowance at
the completion of said job, or whenever the employee is terminated from said job. Also, for each
and every day or partial day the employee is employed on an expense job, he shall be paid
$45.00 per day, including all Holidays, and this allowance shall be paid in advance, and shall
coincide with the employers pay week but no later than quitting time on the first day of
employment.

SECTION 6. On jobs 150 miles or over, where the employer does not supply suitable
transportation for the employees to return on weekends, the employees shall receive subsistence

for weekends.
ARTICLE VIII

SECTION 1. The minimum rate of wages for journeymen sheet metal workers covered by this
Agreement when employed in a shop or on a job with the jurisdiction of the Union to perform
any work specified in Article 1 of this Agreement shallbe §  per hour, except as hereinafter
specified in Section 2 of this Article. (See attached wage sheet)

SECTION 2. Whenever a composite crew is required the Sheet Metal Workers shall receive the
same gross scale as the other craft involved, provided the scale of the other trade is higher than
the gross scale set forth in this Agreement. All fringe benefits, travel allowances, mileage and
expenses shall be paid in accordance with this Agreement. This scale shall prevail regardless of
whether the job is divided into separate working crews.

SECTION 3. On all work specified in Article 1 of this Agreement, fabricated and/or assembled
by journeymen sheet metal workers, apprentices and/or classified workers within the jurisdiction
of this Union, or elsewhere, for erection and/or installation within the jurisdiction of any other
Local Union affiliated with SMART, whose established wage scale is higher than the wage scale
specified in this Agreement, the higher wage scale of the job site Union shall be paid to the
Journeymen employed on such work in the home shop or sent to the job site.

SECTION 4. The provisions of Section 4 of this Article, Section 2 of Article II and Section 1 of
Article III shall not be applicable to the manufacture for sale to the trade or purchase of the
following items: 1. Ventilators; 2. Louvers; 3. Automatic and fire dampers; 4. Radiator and air
conditioning unit enclosures; 5. Fabricated pipe and fittings for residential installations and light
commercial work as defined in the locality; 6. Mixing (attenuation) boxes; 7. Plastic skylights; 8.
Air diffusers, grilles, registers; 9. Sound attenuators; 10. Chutes; 11. Double wall panel
plenums; and 12. Angle rings.

SECTION 5. The provisions of Section 4 of this Article shall not be applicable to AIR
POLLUTION CONTROL SYSTEMS fabricated for the purpose of removing air pollutants,
excluding air conditioning, heating and ventilating systems. In addition, the provisions of
Section 2 of this Article will not be applicable to the manufacture of spiral pipe and fittings for
high-pressure systems. a. Also to the manufacture of any spiral pipe and related fittings.



SECTION 6. Except as provided in Sections 4 and 8 of this Article, the Employer agrees that
journeymen, apprentice and classified sheet metal workers hired outside of the territorial
jurisdiction of this Agreement shall receive the wage scale and working conditions of the local
Agreement covering the territory in which such work is performed or supervised.

SECTION 7. When the Employer has any work specified in Article 1 of this Agreement to be
performed outside of the area covered by this Agreement and within the area covered by another
Agreement with another union affiliated with the SMART and qualified sheet metal workers are
available in such area, he may send no more than two (2) sheet metal workers per job into such
area to perform any work, which the Employer deems necessary, both of whom shall be from the
employer’s home jurisdiction. All additional sheet metal workers shall come from the area in
which the work is to be performed. Journeymen sheet metal workers covered by this Agreement
who are sent outside of the area covered by this Agreement shall be paid at least the established
minimum wage scale specified in Section 1 of this Article but in no case less than the established
wage scale of the local agreement covering the territory in which such work is performed or
supervised, plus all necessary transportation, travel time, board and expenses while employed in
that area, and the Employer shall be otherwise governed by the established working conditions of
that local Agreement. If employees are sent into an area where there is no local Agreement of
the SMART covering the area then the minimum conditions of the home local union shall apply.

SECTION 8. In applying the provisions of Section 4, 7, and 8 of this Article VIII the term
“wage scale” shall include the value of all applicable hourly contractual benefits in addition to
the hourly wage rate provided in said Sections.

SECTION 9. Welfare benefit contributions shall not be duplicated. When sheet metal workers
are employed temporarily outside the jurisdiction of their home local union, the parties’
signatory to this Agreement agree to arrange through the Health & Welfare Trust Fund to
transmit health and welfare contributions made on behalf of the employee to the Health and
Welfare Fund in the employee’s home local union.

The parties to this Agreement agree to establish a system for continuing health and welfare
coverage for employees working temporarily outside the jurisdiction of the local collective
bargaining agreement when health and welfare contributions are transmitted on their behalf by
trust funds form other areas.

SECTION 10. Wages at the established rates specified herein shall be paid weekly in the shop
or on the job at or before quitting time on pay day of each week, and no more than two (2) days’
pay will be withheld. However, employees when discharged shall be paid in full.

SECTION 11. Out of State Contractors will provide a local bank for free check cashing. Social
Security numbers will not be given out to anyone.

SECTION 12. Journeymen, apprentices and classified sheet metal workers who report for work
by direction of the Employer, and are not placed to work, shall be entitled to two (2) hours’ pay
at the established rate. This provision, however, shall not apply under conditions over which the
Employer has no control.

SECTION 13. Any employee after being hired and reporting to work at the regular starting time
and for whom no work is provided, shall receive pay for two (2) hours at the regular rate of
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wage, unless he has been notified before leaving home not to report and any employee who
reports for work and for whom work is provided, shall receive not less than four (4) hours pay,
and if more than four (4) hours are worked in any one (1) day, he shall not receive less than a full
day’s pay. The provisions of this paragraph, other than the two hours show up time, and expense
shall not apply when work cannot be performed due to inclement weather.

SECTION 14. Each Employer covered by this Agreement shall employ at least one (1)
journeyman sheet metal worker who is not a member of the firm on all work specified in Article
1 of this Agreement.

SECTION 15. Effective as of the date of this Agreement the employers will contribute to the
National Training Fund for the Sheet Metal and Air Conditioning Industry twelve-cents ($0.12)
per hour for each hour worked by each employee of the employer covered by this Agreement.
Payment shall be made on or before the 20™ day of the succeeding month and shall be remitted
as designated by the Trustees of the Fund, or for purposes of collection and transmittal through
National Benefits Fund.

Effective as of the date of this Agreement the employers will contribute to the Sheet Metal
Occupational Health Institute Trust (should say National Energy Management Institute (NEMI)
five-cents {50.03) per hour for each hour worked by each employee of the employer covered by
this Agreement until the Institute Trustees determine that the Trust is financially self-sufficient.
Payment shall be mad on or before the 20" day of the succeeding month and shall be remitted as
designated by the Trustees of the Trust, or for purposes of collection and transmittal trough
Nation Benefits Funds. The parties agree to be bound by the separate Agreements and
Declarations of Trusts establishing the National Training Fund for the Sheet Metal and Air
Conditioning Industry, and the National Energy Management Institute Committee, the Industry
Fund of the United States and the separate agreements and declarations of trusts of all other local
or national programs to which it has been agreed that contributions will be made. In addition,
the parties agree to be bound by any amendments to said trust agreements as may be made from
time to time and hereby designate as their representatives on the Board of Trustees such trustees
as are named together with any successors who may be appointed pursuant to said agreements.
The parties authorize the trustees of all national funds to cooperatively establish uniform
collection procedures to provide for efficient and effective operation of the various national
trusts.

SECTION 16. Effective (1/1/1990) The employers will contribute to the Sheet Metal
Occupational Health Instituted four-cents ($0.04) per hour for each hour worked by each
employee of the employer covered by this agreement until the Institute Trustees determine that
the Trust is financially self-sufficient. Payment shall be made on or before the 20" day of the
succeeding month and shall be remitted by the trustees of the Trust, or for the purpose of
collection and transmittal through the Sheet Metal Workers National Remittance Office.

SECTION 17. The employer agrees to make a charitable donation in the amount of one-cent
(80.01) per hour for each hour worked by all employees of the Employer covered by this agreement
to the Sheet Metal Workers Scholarship Fund. Payment shall be made on or before the twentieth
(20™) day of the succeeding month and shall be remitted as designated by the Trustees of the Fund,
or for the purpose of collection and transmittal through the Sheet Metal Workers National Benefit
Fund. (Effective 1/1/90)



SECTION 18. The Employer agrees that the term “wage scale” shall include the value of all
applicable hourly benefits in addition to the hourly wage rate in said Section, and further agrees
that the obligation to make payments shall be on a parity with and enforceable with respect to
each fund, as the obligation to pay wages and this inclusive of the priorities incident to and in the
proceedings for the relief of debtors, and this Article shall bind all legal representatives,
successors and assigns of the employer.

(b) Failure of the employer to comply with this Article or any part thereof may be treated by
the Union as a breach of the Agreement, immediate work stoppage, and the use of pickets against
the defaulting employer are permitted. Any cost inclusive of legal fees incurred by the Union in
the collection to make due all funds as negotiated in this
Agreement shall be borne by the defaulting employer, including time for lost wages.

(c) The employer agrees that in the event the cost of benefits provided by the Sheet Metal
Workers National Pension Fund shall be increased as a result of passage of Federal or State
Legislation mandating changes in funding and/or vesting requirements, in the judgement of an
actuary selected by the Trustees of the Pension Fund to maintain at the current level and on a
sound actuarial basis all benefits then being provided for the present or prospective covered
employees, said increase in contributions to commence on the first day of the month following
the effective date of the aforesaid legislation.

(d) The employer agrees that payment for all funds shall be made on or before the 20™ day of
the succeeding month.

SECTION 19. Vacation Fund, Dues Check Off & PAL — The employer shall withhold from the
weekly pay of all employees subject to this Agreement the sum of (current rate) per hour after all
taxes and withholding have been made and submit this vacation withholding to the Fund
Administrator on a monthly basis. The monthly transmittal shall cover every employee subject
to this Agreement on the payroll for all payroll weeks ending with the calendar month.

(a) The employer agrees that the members shall have the right to a voluntary authorization to
the SMWIA PAL check-off.

(b) The employer agrees that the members shall have the right to a dues check-off.

(c) The employer further agrees that he will remit these monies monthly after a properly
completed authorization form has been submitted to the employer.

SECTION 20. Annuity Fund — The Employer shall pay to the Sheet Metal Workers Local Union
17 Annuity Fund the amount set forth hereinafter $3.14.

SECTION 21. Surety Bond
(a) Employers with no permanent shops located in the State of Maine will purchase a Surety

Bond, which will guarantee payment to the Benefit Funds at the specified time all monies are
due. Such funds on behalf of all employees of the Employer are subject to this Agreement.

(1) On short-term jobs, the Business Manager may give permission to establish an “Escrow
Account” in the name of the Fund Administrator in lieu of the Surety Bond.

(2) Intent: To file claim ten (10) days after due date of report. Minimum Coverage:

$1,300.00 per employee per month.

(3) A copy of said coverage shall be filed with the Local Union.
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SECTION 22. On each job where one to three men are required, one (1) local man shall be
appointed as a Foreman and be paid $1.25 (minimum) per hour above the Journeyman’s scale.
For four (4) to ten (10) men, the Foreman shall be designated a General Foreman and shall be
paid $1.50 above the Journeyman’s scale. For eleven (11) or more men, including said General
Foreman, the General Foreman shall receive $2.00 (minimum) per hour above the Journeyman’s
scale. Upon the job requiring a General Foreman, the second local man on the job becomes a
foreman and every 6™ man thereafter will be designated a foreman and be paid $1.50 (minimum)
per hour above the Journeyman’s scale. This shall be effective for all shifts.

SECTION 23. Labor Management Cooperation Trust (Equality Fund)

(a) Effective July 1, 2011 the Employer shall pay to the Sheet Metal Workers Local # 17
Labor Management Cooperation Trust ($2.00) per hour for all hours worked including all
overtime hours. This hourly contribution shall be remitted monthly and due as the other union
benefits. This hourly fringe benefit rate, if this rate is discontinued or reduced can be designated
to wages or existing funds as per vote of the union members.

ARTICLE IX

SECTION 1. Journeymen, apprentice, and classified sheet metal workers covered by this
Agreement shall provide for themselves all necessary hand tools.

SECTION 1a. Journeymen and apprentices shall be responsible to supply for themselves the
following tools:

Minimum Tool Requirement for Journeymen Sheet Metal Workers' and 1% Year Apprentices

| — Fairmont tongs (hand seamer)
1 — pair aviation snips (in good working order)
[ — 16 oz. hammer
1 — combination snips (bulldogs-cut straight and curves)
1 — hacksaw (heavy duty)
1 — key hole saw (compass saw)
2 — scratch awls
assorted screwdrivers
assorted Phillips head screwdrivers
1 —heavy duty utility knife
1 — set allen wrenches (hex wrenches)
1 — 8 ft. strapping tape rule
| — combination square
1 — plumb bob
1 —chalk line
1 —12” adjustable wrench
1 — set open end wrenches (5/16” to 5/8” minimum)
2 — vise grips (standard size)
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SECTION 2. Journeymen, apprentice, and classified sheet metal workers covered by this
Agreement shall not be permitted or required as a condition of employment to furnish the use of
automobile or other conveyance to transport men, tools, equipment or materials from shop to job,
from job to job, or from job to shop facilities for such transportation to be provided by the
Employer. This provision shall not restrict the use of an automobile or other conveyance to
transport its owner and: personal tools from home to shop or job at starting time or from shop or
job to home at quitting time

SECTION 3. Shop and Job Stewards shall be appointed by the Business Manager and said
Stewards shall have job security.

(a)The Steward shall be a working Steward and shall perform the duties of a journeyman and
shall report to the Business Agent any violations of the Agreement and any jurisdictional dispute
without loss of pay for performing his duties.

(b) The Steward shall be given a reasonable preference on all overtime and he shall report
requests for overtime to the Business Agent.

(c) The Steward shall not be discriminated against in any manner by the employer because of
his performing the duties of a Steward or because of his activities on behalf of the Union.

(d) No Steward shall have the authority to call a strike, order a slowdown, or take any other
action, which would interrupt the employer’s business except as such action may be authorized
by the Union.

SECTION 4. The employer agrees to pay any employee the full amount of compensation due
said employee for injuries and/or sickness arising out of employment and said compensation to
begin immediately and continue until the employer’s carrier takes over.

Employer shall be reimbursed for any amount paid to said employee before the employer’s
carrier assumes responsibility.

SECTION 5. If a check presented by an employer as payment of wages and expenses fail to
negotiate, then said employer shall thereafter pay all wages and expenses by cash or certified
check until written consent is obtained from the Union to resume payment in the usual manner.

SECTION 5a. On layoff, when it is not possible to pay off at the time of layoff, the employer
shall mail, by priority mail, the employee’s layoff check on the next business day to the
employees designated address. Failure to do so will result in a fine of $35.00 per day for each
day the employer is late. The $35.00 fine will be paid to the employee. Employees will be given
one (1) paid hour to pick up tools and leave the job site upon notification of layoff. If a member
quits, he will be paid on the next regular payroll date.

SECTION 5b. Travelers and permit workers will be laid off before local Maine members.

SECTION 6. The President and/or designated representative shall have access to and be
admitted to the shop or jobs of the employer at any time during working hours where work is
being done to examine the cards of the members employed there and to assist in the adjustment
of grievances. The Business Manager and /or designated representative shall have the right to
examine dues receipts and to examine the employee’s weekly pay stub.
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SECTION 7. No journeyman or apprentice shall be required to go through a legally established
picket line. No employee shall be disciplined or discharged for such refusal.

SECTION 8. An employee, suffering an industrial injury or disease, that is required to leave
during working hours as a result of the injury, shall be paid his full eight (8) hours pay for the
day.

SECTION 9. It is mutually agreed that all employers will provide adequate tool chests or sheds
on jobs in the field so that the employers and the employees’ tools and equipment may be safely
stored when not in use. The employer shall also provide a First Aid Kit on all jobs.

SECTION 10. An employee who has a death in the immediate family shall be given a day’s
wages to attend the funeral. The immediate family shall consist of the father, mother, brother,
sister, wife and children.

SECTION 11. Safety Measures

(a) All work of the employer shall be performed under mutually approved safety conditions,
which must conform to State and Federal Regulations.

(b) A warm dry place shall be provided for the men to change their clothes, eat lunches,
drinking water will be made available, and reasonable sanitary services will be provided.

(c) Scaffolding, staging, walks, ladders, gangplanks, and other safety appliances shall be
provided where necessary and shall be constructed in a safe manner by competent mechanics.

(d) In addition to the employer being required to furnish adequate safety measures and
equipment, it shall also be a requirement of the employees to conform to safety regulations and
measures provided.

(e) All helmets when 1ssues shall have a new insert and liner. Chinstraps shall be furnished
upon request of the employee.

(f) When steel-toed boots are a requirement of the jobsite, the employee shall furnish his own.

(g) Employer shall provide all OSHA mandated personal protective equipment.

SECTION 12. A ten (10) minute paid break shall be allowed in the morning and also shift work
if not in the morning. There will also be a ten (10) minute paid break when an employee is
working in excess of the standard eight (8) hour workday.

SECTION 13. Stolen tool reimbursement: The employer has the option to replace specified
tools (see Article IX Section 1a for list) or reimburse the employee for the specified tools upon
the employee presenting tool receipts.

SECTION 14. The Employer and the Union agree to drug testing according to the State of
Maine drug-testing procedures only when the job requires testing as a condition of employment.
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ARTICLE X

The Union and the Employer, whether party to this Agreement independently or as a member
of a multi-employer bargaining unit, agree to utilize and be bound by this Article.

SECTION 1. Grievances of the Employer or the Union, arising out of interpretation or
enforcement of this Agreement, shall be settled between the Employer directly involved and the
duly authorized representative of the Union, if possible. Both parties may participate in
conferences through representatives of their choice.

To be valid, grievances must be raised within thirty (30) calendar days following the
occurrence giving rise to the grievance, or if the occurrence was not ascertainable, within thirty
(30) calendar days of first knowledge of the facts giving rise to the grievance.

SECTION 2. Grievances not settled as provided in Section 1 of this Article may be appealed by
either party to the Local Joint Adjustment Board having jurisdiction over the parties and such
Board shall meet promptly on a date mutually agreeable to the members of the Board, but in no
case more than fourteen (14) calendar days following the request for its services, unless the time
is extended by mutual agreement of the parties or Local Joint Adjustment Board. The Board
shall consist of an equal number of representatives of the Union and of the local Employers’
Association and both sides shall cast an equal number of votes at each meeting. The local
Employers ‘Association, on its own initiative, may submit grievances for determination by the
Board as provided in this Section. Except in the case of a deadlock, a decision of a Local Joint
Adjustment Board shall be final and binding.

Notice of appeal to the Local Joint Adjustment Board shall be given within thirty- (30) days
after termination of the procedures prescribed in Section 1 of this Article, unless the time is
extended by a mutual agreement of the parties.

SECTION 3. Grievances not disposed of under the procedure prescribed in Section 2 of this
Article, because of a deadlock or failure of such Board to act, may be appealed jointly or by
either party to a Panel, consisting of one (1) representative appointed by the Labor Co-Chairman
of the National Joint Adjustment Board and one (1) representative appointed by the Management
Co-Chairman of the National Joint Adjustment Board. Appeals shall be mailed to the National
Joint Adjustment Board. * Notice of appeal to the Panel shall be given within thirty (30) days
after termination of the procedures prescribed in Section 2 of this Article. Such Panel shall meet
promptly but in no event more than fourteen (14) calendar days following receipt of such appeal,
unless such time is extended by mutual agreement of the panel members. Except in case of
deadlock, the decision of the Panel shall be final and binding.

Notwithstanding the provisions of Paragraph 1 of this Section, a contractor who was not a
party to the labor agreement of the area in which the work in dispute is performed may appeal
the decision of the Local Joint Adjustment Board, including a unanimous decision, and request a
Panel hearing as set forth in Section 3 of this Article, providing such appeal is approved by the
Co-Chairman of the National Joint Adjustment Board.
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SECTION 4. Grievances not settled as provided in Section 3 of this Article may be appealed
jointly or by either party to the National Joint Adjustment Board. Submissions shall be made
and decisions rendered under such procedures as may be prescribed by such Board. Appeals to
the National Joint Adjustment Board shall be submitted within thirty- (30) days after termination
of the procedures described in Section 3 of this Article. The Procedural Rules of the National
Joint Adjustment Board are incorporated in this Agreement as though set out in their entirety.
(Copies of the procedures may be obtained from the National Joint Adjustment Board. *)

SECTION 5. A Local Joint Adjustment Board, Panel and the National Joint Adjustment Board
are empowered to render such decisions and grant such relief to either party, as they deem
necessary and proper, including awards of damages or other compensation.

SECTION 6. In the event of non-compliance within thirty- (30) calendar days following the
mailing of a decision of a Local Joint Adjustment Board, Panel or the National Joint Adjustment
Board, a local party may enforce the award by any legal means including proceedings in a court
of competent jurisdiction in accord with applicable state and federal law. The prevailing part in
litigation to enforce an award shall be entitled to its costs and attorney’s fees in addition to such
other relief as is directed by the courts.

SECTION 7. Failure to exercise the right of appeal at any step thereof within the time limit
provided therefore shall void any right of appeal applicable to the facts and remedies of the
grievances involved. There shall be no cessation of work by strike or lockout during the
pendency of the procedures provided for in this Article. Except in case of deadlock, the decision
of the National Joint Adjustment Board shall be final and binding.

SECTION 8. In addition to the settlement of grievances arising out of interpretation or
enforcement of this agreement as set forth in the preceding sections of this Article, any
controversy or dispute arising out of the failure of the parties to negotiate a renewal of this
Agreement shall be settled as hereinafter provided:

(a) Should the negotiations for a renewal of this Agreement become deadlocked in the Union
representative(s) or of the employer(s) representative, or both, notice to that effect shall
be given to the National Joint Adjustment Board.

If the Co-Chairmen of the National Joint Adjustment Board believe the dispute might be
adjusted without going to final hearing before the National Joint Adjustment Board, each
will then designate a panel representative who shall proceed to the locale where the
dispute exists as soon as convenient, attempt to conciliate the differences between the
parties and bring about a mutually acceptable agreement. If such panel representatives or
either of them conclude that they cannot resolve the dispute, the parties thereto and the
Co-Chairmen or the National Joint Adjustment Board shall be promptly so notified
without recommendation from the panel representatives.

Should the Co-Chairmen of the National Joint Adjustment Board fail or decline to
appoint a panel member or should notice of failure of the panel representatives to resolve
the dispute be given, the parties shall promptly be notified so that either party may submit
the dispute to the National Joint Adjustment Board.
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The dispute shall be submitted to the National Joint Adjustment Board pursuant to the
rules as established and modified from time to time by the National Joint Adjustment
Board. The unanimous decision of said Board shall be final and binding upon the parties,
reduced to writing, signed and mailed to the parties as soon as possible after the decision
has been reached. There shall be no cessation of work by strike or lockout unless and
until said Board fails to reach a unanimous decision and the parties have received written
notification of its failure.

(b) Any application to the National Joint Adjustment Board shall be upon forms prepared for
that purpose subject to any changes, which may be decided by the Board from time to
time. The representatives of the parties who appear at the hearing will be given the
opportunity to present oral argument and to answer any questions raised by members of
the Board. Any briefs filed by either party including copies of pertinent exhibits shall
also be exchanged between the parties and filed with the National Joint Adjustment
Board at least twenty-four (24) hours in advance of the hearing.

(¢) The National Joint Adjustment Board shall have the right to establish time limits, which
must be met with respect to each and every step or procedure contained in this section. In
addition, the Co-Chairmen of the National Joint Adjustment Board shall have the right to
designate time limits, which will be applicable to any particular case and any, step therein
which may be communicated to the parties by mail, telegram or telephone notification.

(d) Unless a different date is agreed upon mutually between the parties or is directed by the
unanimous decision of the National Joint Adjustment Board, all effective dates in the new
agreement shall be retroactive to the date immediately following the expiration date of
the expiring agreement.

ARTICLE XI

SECTION 1. All duly qualified apprentices shall be under the supervision and control of a Joint
Apprenticeship and Training Committee composed of six (6) members, three (3) of whom shall
be selected by the Employer, and three (3) by the Union. Said Joint Apprenticeship and Training
Committee shall formulate and make operative such rules and regulations as they may deem
necessary and which do not conflict with the specific terms of this Agreement, to govern
eligibility, registration, education, transfer, wages, hours, working conditions of duly qualified
apprentices and the operation of an adequate apprentice system to meet the needs and
requirements of the trade. Said rules and regulations when formulated and adopted by the parties
hereto shall be recognized as part of this Agreement.

SECTION 2. The Joint Apprenticeship and Training Committee designated herein shall serve
for the life of this Agreement, except that vacancies in said Joint Apprenticeship and Training
Committee caused by resignation or otherwise, may be filled by either party hereto, and is
hereby mutually agreed by both parties hereto, that they will individually and collectively
cooperate to the extent that duly qualified apprentices be given every opportunity to secure
proper technical and practical education experience in the trade, under the supervision of the
Joint Apprenticeship and Training Committee.
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SECTION 3. It is the understanding of the parties to this Agreement that the funds contributed
by signatory Employers to the National Training Fund and any Local Joint Apprenticeship and
Training Fund (Local JATC) will not be used to train apprentices or journeymen who will be
employed by employers in the Sheet Metal Industry not signatory to a collective bargaining
agreement providing for contributions to the National Training Fund and a Local JATC.
Therefore, the trustees of the National Training Fund and Local JATC shall adopt and implement
a Scholarship Loan Agreement Program, which will require apprentices and journeymen
employed by signatory Employers to repay the cost of training either by service following
training within the union sector of the industry or by actual repayment of the cost of training if
the individual goes to work for a nonsignatory Employer in the Sheet Metal Industry. The cost
of training shall include the reasonable value of all National Training Fund and Local JATC
materials, facilities and personnel utilized in training. If a Local JATC does not implement the
Scholarship Loan Agreement, the Local JATC shall be prohibited from utilizing National
Training Fund materials and programs.

Effective 7/1/2026
Sheet Metal Workers' Local #17 - Maine
APPRENTICE WAGE & BENEFITS PROGRAM

Rates Effective: July 1, 2026 - June 30, 2029

Local [T1, NEMI,
Industrial Training SMOHIT, TOTAL
Rate 24.120 | A. Rate NPE H&W Fund SCHOLARSHIP | SASMI | Annuity | Equality | PACKAGE |
Journeyman 100% | $31.35 | $8.30 | $15.25 $0.95 $0.22 $1.60 $3.14 $2.25 $63.06
4th-2nd 80% | $25.08 | $6.64 | $15.25 $0.95 $0.22 $1.39 $3.14 $2.25 $54.92
4th-1st 75% | $23.51| $6.23 | $15.25 $0.95 $0.22 $1.33 $3.14 $2.25 $52.88
3rd-2nd 70% | $21.95 | $5.81 | $15.25 $0.95 $0.22 $1.19 $45.37
3rd-1st 65% | $20.38 | $5.40 | $15.25 $0.95 $0.22 $1.13 $43.33
2nd-2nd 65% | $20.38 | $5.40 | $15.25 $0.22 $41.25
2nd-1st 60% | $18.81 | $4.98 | $15.25 $0.22 $39.26
1st year 60% | $18.81 | $4.98 | $15.25 $0.22 $39.26

SECTION 4. It is hereby agreed that the Employer shall apply to the Joint Apprenticeship and
Training Committee and the Joint Apprenticeship and Training Committee shall grant
apprentices on the basis of one (1) apprentice for each three (3) journeymen regularly employed
throughout the year. Provided, however, an Employer has an apprentice on layoff for lack of
work (see Article XII)

SECTION 5. Apprentices shall serve an apprenticeship of four (4) years and such apprentices

shall not be in charge of work on any job and shall work under the supervision of a journeyman
until apprenticeship terms have been completed and they have qualified as journeymen.
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SECTION 6. The graduated wage scale for apprentices effective July 1, 2023 shall begin at
50% of the journeyman’s industrial scale and shall increase according to the following schedule

for four years.
(a) The JAC with the consent of the employer may grant one (1) additional increase to an
exceptional apprentice.
This Section shall not have effect of reducing the wage progression schedule of any apprentice
who was indentured prior to the effective date of this Agreement.

SECTION 7. The parties agree that concentrated apprenticeship training is preferable to night
schooling and urge the Joint Apprenticeship and Training Committee to implement concentrated
training during the term of this agreement.

ARTICLE XII

SECTION 1. Classified workers may be employed in the following ratio for all work
(commercial and industrial):

Journeyman Apprentice Classified
1 1 1
2 1 1
3 2 2
4 2 2
5 2 2
6 3 3

Classified workers may perform any work covered by Article 1 of which they are capable and
will work under the general direction of a journeyman. The wage rate for classified workers will
start at no less than forty percent (40%) of the journeyman Industrial wage rate. After 6 months
he will receive an additional 5% increase (to 45%) and an additional 5% after one year (to 50%)
They shall be covered by the local health and welfare plan (at 100%) and National Pension
contributions shall be the same percentage as their rate.

All apprentices must be employed before hiring classified workers. All classified workers will be
laid off before any apprentices are laid off.

In the event the Employer is entitled to employ a classified worker and the Union fails to comply
with the Employer’s written request to furnish a classified worker within forty-eight (48) hours,
the Employer may directly hire such employees, and refer them to the Union. (Classified
workers are applicable to signatory contractors who have permanent fabrication shops in the
State of Maine).

18



ARTICLE XIII

SECTION 1. This Agreement shall become effective on the 1 day of July, 2026, and remain in
full force and effect until the 30™ day of June, 2029, and shall continue in force from year to year
thereafter unless written notice of reopening is given not less than ninety (90) days prior to the
expiration date. In the event such notice of reopening is served, this Agreement shall continue in
force and effect until conferences relating thereto have been terminated by either party, provided,
however, that the contract expiration date contained in this section shall not be effective in the
event proceedings under Article X, Section 8 are not completed prior to that date. In that event,
this Agreement shall continue in full force and effect until modified by order of the National
Joint Adjustment Board or until the procedures under Article X, Section 8 have been otherwise
completed.

SECTION 2. If, pursuant to federal or state law, any provision of this agreement shall be found
by a court of competent jurisdiction to be void or unenforceable, all of the other provisions of
this agreement shall remain in full force and effect. The parties agree to meet and negotiate a
substitute provision. If negotiations are unsuccessful, the issue may be submitted for resolution
by either party pursuant to Article X, Section 8 of this Agreement.

SECTION 3. Notwithstanding any other provision of this Article, or any other Article of this
Agreement, whenever an amendment to the Standard Form of Union Agreement shall be adopted
by the National Joint Labor Relations Adjustment Committee, any party to this Agreement, upon
the service of notice to all other parties hereto, shall have this Agreement reopened thirty (30)
days thereafter, for the sole and only purpose of attempting to negotiate such amendment or
amendments into this Agreement for the duration of the term hereof. There shall be no strike or
lockout over this issue. This agreement is for all counties in the State of Maine.

SECTION 4. Each employer hereby waives any right it may have to repudiate this Agreement
during the term of the Agreement, or during the term of any extension, modification or
amendment to this Agreement.

SECTION 5. The employer agrees to be bound by all of the provisions of the Sheet Metal
Workers National Pension Fund Participation Agreement (page 20 and 21) and the SASMI Trust
Fund Collective Bargaining Clause (page 20).
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SECTION 6. By execution of the Agreement the Employer authorizes SMACNA to act as its
collective bargaining representative for all matters relating to this agreement. The parties agree
that the Employer will hereafter be a member of the multi-employer bargaining unit represented
by said Association unless this authorization is withdrawn by written notice to the Association
and the Union at least 150 days prior to the then current expiration date of the Agreement.

IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this 1st day of July,
2026.

o Ol s/ o 2

Thonfas S. Gunning Russell Bart, Fresident
Sheet Metal and Air Conditioning Northeast Regional Council of SMART
Contractors’ National Association Local Union #17

SMACNA Boston, Inc

Negotiating Committee

For the Union For the Employer
Russell Bartash Thomas S. Gunning
Adam Wilson Steve Lemieux
Jason Marcotte DJ Blouin

Robert Maloney

Patrick Donlan
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SHEET METAL WORKERS NATIONAL
PENSION FUND “STANDARD FORM
OF PARTICIPATION AGREEMENT”

Plan A

The undersigned Employer and Union represent that the only agreement between them
regarding participation in the Sheet Metal Workers National Pension Fund (the “Fund”) is as
follows:

1. Commencing with July 1, 1983, and for the duration of this agreement and any renewals or

extensions thereof, the Employer will contribute to the Fund (See attached wage sheet)

cents an hour (or any increased amount included in subsequent agreements) for each
hour or part of an hour for which an employee covered by the collective bargaining agreement
between the Employer and the Union receives the basic hourly wage rate. All contributions shall
be paid at the straight time rates. Contributions are required for vacation time, sickness
absences, and other hours for which payment is made to the Employee in accordance with the
applicable collective bargaining agreement between the Employer and the Union.

2. Contributions shall be paid on behalf of an employee starting with the employee’s first day
of employment in a job classification covered by the collective bargaining agreement.

3. The Agreement and Declaration of Trust establishing the Fund is incorporated herein by
reference and by signing the Participation Agreement the Employer adopts the provisions of that
Trust Agreement.

4. It is agreed that all contributions shall be made at such time and in such manner as the
Trustees requires. The Trustees shall have the authority to have their auditor or an independent
Certified Public Accountant audit the payroll and wage records of the employer for the purpose
of determining the accuracy of contributions made to the Fund. If the audit reveals that
inaccurate contributions or an insufficient number of contributions have bee made, the Employer
agrees to pay all accountants’ fees incurred in making the audit but not to exceed the extent of
his delinquency and also all legal fees and costs incurred in collecting said accountants’ fees if
judicial enforcement of this paragraph is necessary.

5. Employers shall submit a remittance report and the required contributions to the Fund by
the 20™ of the month following the month when covered employment was performed. Failure to
file that report shall constitute a delinquency in violation of the Employer’s obligation under this
Agreement. The Trustees may take whatever steps they deem necessary, including legal action,
to collect such delinquent payments, any provisions of the collective bargaining agreement to the
contrary notwithstanding. If delinquent, the Employer agrees to pay the interest, liquidated
damages, attorney’s fees and costs as provided for in Article V, Section 4, of the Trust
Agreement. An Employer’s liability for payment of a delinquency shall not be subject to the
grievance or arbitration procedures contained in the collective bargaining agreement.

6. If an Employer’s workforce did not perform any covered employment within a particular
month, a remittance report shall be filed on the 20" day of the following month indicating that no
covered employment was performed. Failure to do so shall subject the Employer to liability for
all fees and costs resulting from his failure to file such a report or $100.00 whichever is greater.

7. It is agreed that the Fund shall at all times conform with the requirements of the Internal
Revenue Code so as to enable the Employer to treat contributions to the Fund as a deduction for
income tax purposes.
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8. The parties agree that the Participation Agreement shall be considered a part of their
collective bargaining agreement.

9. The expiration date of the present collective bargaining agreement between the undersigned
parties is June 30, 2026. Copies of renewal or extension agreements will be furnished promptly
to the Fund’s Office and, if not consistent with this Participation Agreement, can be used by the
Trustees as the basis for terminating the Employer’s participation in the Fund.

National Stabilization Agreement of the Sheet Metal Industry
(SASMI)
Approved Standard
Collective Bargaining Clause

The undersigned Emplover and Local Union agree as follows:

Beginning on July 1, 1992, the Employer shall make monthly payments of an amount equal to
three percent (3%) of the gross Earnings of each Employee subject to this Agreement to the
National Stabilization Agreement of Sheet Metal Industry (SASMI) Trust Fund. Gross Earnings,
for purposes of this Agreement, shall mean (a) total wages paid to an Employee by the
Employer, which are reportable by the Employee for Federal Income Tax purposes, and (b) any
and all contributions paid by such Employer on behalf of the Employee to a pension and/or
health and welfare fund.

The Employer agrees to adopt the National SASMI Trust as presently constituted and as the
same may be amended from time to time, to be bound by all Rules and Regulations of the Plan as
adopted by the Trustees, as presently existing and as the same may be amended from time to
time, and to sign the Standard Participation Agreement prescribed by the Trustees as a condition
of becoming a party to and participant in such Trust.

WAGE AND BENEFIT SHEET
EFFECTIVE JULY 1, 2026
WAGE INCREASES
Industrial As of 7/1/26 July 1, 2026 $2.00
Wage $31.35 July 1,2026 -H& W $0.17
Health & Welfare $15.25 July 1, 2027 $2.00
SMW LU 17 Annuity Fund $3.14 July 1, 2028 $2.00
National Pension Fund $8.30 Health & Welfare
Equality Fund $2.25 Increases Dates TBD
Local Training $0.95 ($1.00 over the contract)
[TI, NEMI, SMOHIT, Scholarship $0.22
SASMI (Paid by Employer) $1.60
TOTAL $63.06

**Mileage As per IRS allowance, currently (7/1/26) $0.76 per mile

22



Both parties agree to allow a reopening of this contract for a mutually agreeable, industry-related
matter.

Agreed to proposed change for 15 & 2" year apprentices to entice more apprentice applicants.

Russell Bartash, President State of Maine Office
Northeast Regional Council of SMART 19 Enterprise Street
Local 17 Lewiston, ME 04240
1157 Adams St., 2" FL Tel #207-753-9377

Dorchester, MA 02124
Telephone: 617-296-1680

Please remit the following benefits on or before the 20t of each month to:

Health and Welfare (H & W)
Local 17 Funds Office
1157 Adams Street 1% Floor
Dorchester, MA 02124
617-426-5646

Local Training
SMART, Local 17
19 Enterprise Street

Lewiston, ME 04240
207-753-9377

National Pension Fund (NPF)
SCHOLAR, SASMI, SMOHI, NTF & NEMI
(One Check)

SMART NATIONAL BENEFITS FUND
P. O. Box 79321
Baltimore, MD 21279

Dues Check Off
NERC of SMART Local 17
1157 Adams Street
Dorchester, MA 02124-5788
Tel # 617-296-1680

BY ( / S &7 BY

=

Thomas S. h/unn"ing ash, President
Sheet Metal and Air Conditioning Northeast Regional Council of SMART

Contractors’ National Association Local Union #17
SMACNA Boston, Inc

Date: 7]’12(@
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INDEPENDENT CONTRACTOR
CONTRACT & ADDENDUM SIGNATURE PAGE

DURATION OF AGREEMENT

This Agreement will commence

and remain in full force and effect

until May 31, 2029. It will be automatically renewed from year to year thereafter, unless
either party gives to the other party not less than sixty (60) days written notice prior to the
next termination of its desire to modify or terminate this Agreement.

In WITNESS WHEROF, the parties hereto affix their signatures this day of

, 20

July 1, 2026 to June 30, 2029.

Russell Bartash, President
Northeast Regional Council of SMART
Local Union #17

Dated

accepting the terms of this Agreement dated

Company Representative Signature

Printed Name of Company Representative

Company Name
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