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STANDARD FORM OF UNION AGREEMENT
SHEET METAL, ROOFING, VENTILATING AND AIR CONDITIONING
CONTRACTING DIVISIONS OF THE CONSTRUCTION INDUSTRY

Agreement entered into this first day of July 2025 by and between each business
establishment individually, whether represented by the Sheet Metal and Air
Conditioning Contractors National Association (SMACNA) - Boston Inc. or not,
hereinafter referred to as the Employer, and Local Union No. 17 of Sheet Metal
Workers’ International Association, hereinafter referred to as Local 17-NH for
the State of New Hampshire and the Portsmouth Naval Shipyard.

ARTICLE I

SECTION 1. This Agreement covers the rates of pay and conditiong of employment
of all journeypersons, apprentices, pre-apprentices and classified workers of the
Employer engaged in but not limited to the (a) manufacture, fabrication,
assembling, handling, erection, installation, dismantling, conditioning,
adjustment, alteration, repairing and servicing of all ferrous or nonferrous
metal work and all other materials used in lieu thereof and of all air-veyor
gystems and air-handling systems regardless of material used including the
setting of all eguipment and all reinforcements in connection therewith; (b) all
lagging over insulation ang all duct lining; {(c)testing and balancing of all air-
handling equipment and HVAC Systems work; (d) the preparation of all shop and
field sketcheg used in fabrication and erection, including those taken from
original architectural and engineering drawings or sketches; (e)”metal roofing”
all craft related drafting, both manual and computer aided, will be done by
journeypersong, apprentices, pre-apprentices and/or classified workers; this does
not include architectural layouts provided by engineering firms or primary
contractors; and (f) all other work included in the jurisdictional claims of
Sheet Metal Workers’ International Asscociation.

SECTION 2. Fabrication of square or rectangular ductwork and/or fittings or low
velocity round ductwork and fittings for installation within the geographical
territory of this bargaining unit must carry the Local 17-NH Building Trades
label.

This label will show that the ductwork described has been fabricated by an
employer signatory to this Agreement.

SECTION 3. {a) Spiral pipe will not Dbe permitted on the low pressgsure of
conventional side of a pressure reduction device. This will not apply in
remodeling and repair work being done in an industrial plant or the office of
said plant if it is a part of the plant’s structure. Any revamping of or adding
to the building’s structure and the mechanical work included therein will be
considered new construction. Clarification of any gquestions in the
interpretation of this Article shall be settled at a pre-bid job conference; (b)
the use of conduit and/or spiral pipe ig not permitted in a conventional system.

The use of flexible hose is not permitted on a conventional system, except as
gpecified in DEFINITION bhelow:

DEFINITION
The clagsification of a gystem for this purpose will not be determined by static
pressure or velocity but rather the following requirements:

a. A high?pressure system will have airtight ductwork of gspecial
construction. It will be made airtight by mechanical means such as
welding, gasketing, and/or caulking.



In addition, for a system to be considered high pressure, it must have pressure
reduction devices such as one of the following:

Pressure reducing valve with lined duct.
Pressure reducing wvalve with sound trap.
Attenuation box with pressure reducing valve.
Double duct or mixing box with valve.
Peripheral high velocity system.

b. Any supply system that does not have both airtight construction and a
pressure reduction device will be considered a conventional system.

c. The requirements and definitions stated above refer to both supply and
return and exhaust systems, except in addition to the aforementioned, a
high velocity return exhaust system must have metal flues or metal risers
to be of airtight construction to qualify.

ARTICLE II

SECTION 1. No Employer shall subcontract or assign any of the work described
herein which is to be performed at a job site to any contractor, subcontractor,
or other person or party who fails to agree in writing tc comply with the
conditions of employment contained herein including, without limitations, those
relating to union security, rates of pay and working conditions, hiring and other
matter covered hereby for the duration of the project.

SECTION 2. Subject to other applicable provisions of this Agreement, the
Employer agrees that when subcontracting for prefabrication of materials covered
herein, such prefabrication shall be subcontracted to fabricators who pay their
journeypersons, apprentices, pre-apprentices and classified workers engaged in
such fabrication not less than the prevailing wage for comparable sheet metal
fabrication, as established under the provigions of this Agreement.

ARTICLE III

SECTION 1. The Employer agrees that none but journeypersons, apprentices, pre-
apprentices and classified workers shall be employed on any work described in
Article T and further, for the purpose of proving jurisdiction, agrees tc provide
the Union with written evidence of asgignment on the Employer’s letterhead for
certain specified items of work to be performed at a job site prior to
commencement of work at the site. List of such specific items, which may be
revised from time to time, as agreed to by and between SMACNA and SMART, shall be
provided to the Employer.

ARTICLE IV

SECTION 1. The Union agrees to furnish upon reguest by the Employer duly

gqualified journeypersonsg, apprentices, pre-apprentices and classified workers in
sufficient numbers as may ke necessary to properly execute work contracted for by
the Employer in the manner and under the conditions specified in this Agreement.
See Addendum 1.

SECTION 2. Bargaining unit employees hereunder ghall include Owner/Members, i.e.
journeypersons, apprentices, pre-apprentices and clagsified workers of
incorporated Employers who: (a) are officers, directors, or majority stockholders
of an incorporated Employer: (b) perform work covered by the terms of thig
Agreement: and (c) are listed on the Registration Statement filed with the Sheet
Metal Workers’ National Pension Fund and National COLA Fund. Contributions on
behalf of Owner/Members shall be made to the National Pension Fund for all hours

2



for which the Owner/Member is paid or entitled to payment. In any event however,
no less than the minimum regular hours per week as required by this Agreement for
all bargaining units’ employees shall be paid. The term “Minimum regular hours
per week” shall be defined as the number of hourg per week for which a
journeyperson, apprentice, pre-apprentice or classified worker received straight
time wages.

ARTICLE V

SECTION 1. The Employer agrees to require membership in the Union, as a
condition of continued employment of all journeypersons, apprentices, pre-
apprentices and classified workers performing any of the work specified in
Article I of this Agreement, within eight (8) days following the beginning of
such employment or the effective date of this Agreement, whichever is the later,
provided the Employer has reasonable ground for believing that membership is
available to such journeypersons, apprentices, pre-apprentices and classified
workers on the same termg and conditions generally applicable to other members
and that membership i1s not denied or terminated for reasons other than the
failure of the employee to tender the periodic dues and initiation fee uniformly
required as a condition of acquiring or retaining membership.

SECTION 2. The Union may request recognition as the exclusive collective
bargaining agent for all employees employed by the Employer in the
clagsifications and geographic jurisdiction covered by this Agreement, whether or
not they are members of the Union. In determining whether the union has the
support of a majority of the Employer’s employees, such showing may be based upon
either a majority of those employed at the time such recognition is requested,
or, a majority of thoge eligible to vote under the National Labor Relations
Board’'s Steiny-Daniel formula. No later than 10 days following the Union’s
request, the Employer shall review employees’ authorization cards submitted by
the Union in support of its claim to represent and have the support of a majority
of such employees. If a majority of the employeeg has designated the Union as
their exclusive collective bargaining representative, the Employer will recognize
the Union as such majority represgentative of all employees in the classifications
and geographic jurisdicticn covered by this Agreement. The Employer shall not
file or cause the filing of a petition for election or unfair labor practice
charge with the National Labor Relations Board in connection with any demands for
recognition provided for here. Article X of thisg Agreement shall be the sole and
exclusive means of resolving any dispute concerning this provision.

SECTION 3. If during the term of thig Agreement the Labor-Management Relations
Act of 1947 shall be amended by Congress in such manner as to reduce the time
within which an employee may be required to acquire union membership, such
reduced time limit shall become immediately effective instead of, and with regard
to, the time limit specified in Section 1 of this Article.

SECTION 4. The provisions of thig article shall be deemed to be of no force and
effect in any state to the extent to which the making or enforcement of such
provision is contrary to law. In any state where the making and enforcement of
such provigion is lawful ornly after compliance with certain conditions precedent,
this Article shall be deemed to take effect as to involved employees immediately
upon compliance with such conditions.

ARTICLE VI

SECTION 1. The regular working day shall consist of eight (8) hours labor in the
shop or on the job between six-thirty (6:30) a.m. and four (4) p.m. unless
modified in local negotiations and the regular working week shall consist of five



{5) consecutive eight (8) hour days labor in the shop or on the job, beginning
with Monday and ending with Friday each week. All full-time or part-time labor
performed during such hours shall be recognized ag regular working hours and paid
for at the regular hourly rate. Except as otherwise provided pursuant to Section
4 of this Article, all work performed outside the regular working hoursg and
performed during the regular work week, shall be at one and one half (1 %) times
the regular rate. Where conditions warrant, the regular workday may consist of
ten (10) hours labor in the shop or on the job and the regular work week of four
(4) ten (10) hour days between Monday and Friday when mutually agreed between the
employees and the Employer.

Employees shall be at the shop or project site at scheduled starting time each
Day and shall remain until quitting time.

SECTION 2. New Year’s Day, Memorial Day, Independence Day, Labor Day, Columbus
Day, Veteran’s Day, Presidents’ Day, Thanksgiving Day, Christmas Day or days
locally observed as such, and Sunday shall be recognized as holidays. (Holidays
falling on weekends will follow state guidelines).

SECTION 2a. Journeypersons, apprentices, pre-apprentices and classified workers
shall have the right, without repercussion, to receive the following days off
without pay 1if desired: The Friday after Thanksgiving, Civil Rights Day and
National Election Day.

SECTION 3. It is agreed that all work performed outside of regular working hours
during the regular work week and on holidays shall be performed only upon
notification by the Employer to the Union in advance of scheduling such work.
Preference on overtime and holiday work shall be given to employees on the job on
a rotation basis so as to equalize such work as nearly as possible.

SECTION 4. Shift work and the pay and conditions therefore shall be only as
provided in written addenda attached to this Agreement. (See Addendum 29) Energy
conservation—Retrofit work performed outside the regular workday in occupied
buildings shall be performed under shift work conditiong to be established by the
local parties or by the National Joint Adjustment Board on the request of either
party, if not locally provided.

ARTICLE VII

SECTION 1. When employed in a shop or on a job within the limits of Local 17-NH
Employees shall be governed by the regular working hours specified herein and
shall provide for themselvas necesgary trangportation within the said limits from
home to shop or job at starting time and from shop or job to home at quitting
time, and the Employer shall provide, or pay, for all additional transportation
during working hours.

SECTION 2. When employed outside of the limits specified in Section 1 of this
Article, and within the jurisdiction of the Union, employees shall provide
transportation for themsgelves which will assure their arrival at the limits
specified in Section 1 of this Article at regular starting time, and the Employer
shall provide or pay for all additional transportation for guch jobs, including
transportation, from gsuch job back to the limits specified in Section 1 of this
Article which will assure arrival at such limits at quitting time. As an
alternative to the foregoing method, travel expenses may be pald by a zone or
other method of payment. If this alternative method is used, it will be provided
in a written addendum attached hereto. See Addendum 2



ARTICLE VIII

SECTION 1. The minimum rate of wages for journeyperson sheet metal workers
covered by this Agreement when employed in a shop or on a job within the
jurisdiction of Local 17-NH to perform any work specified in Article I of this
Agreement shall be $28.43 per hour, (and as time to time adjusted per allocation
vote of the membership), except asg hereinafter specified in Section 2 of thisg
Article per Agreement. 8See Addendum 38.

SECTION 2. On all work specified in Article I of this Agreement, fabricated
and/or assembled by journeypersons, apprentices, pre-apprentices and classified
workers within the jurisdiction of this Union, or elsewhere, for erection and/or
installation within the jurisdiction of any other Local Union affiliated with
International Association of Sheet Metal, Air, Rail and Transportation Workers,
whoge established wage scale and working conditiong is higher than the wage scale
and working conditions specified in this Agreement, the higher wage scale and
working cenditions of the job site Union shall be paid to the employees employed
on such work in the home shop or sent to the job site.

SECTION 3. The provisions of Section 2 of this Article, Section 2 of Article II
and Section 1 of Article IITI shall not be applicable to the manufacture for sale
to the trade or purchase of the following items:

1. Ventilators

2. Louvers

3. Automatic and fire dampers

4. Radiator and air conditioning unit enclosures

5. Fabricated pipe and fittings for residential installations and 1light
commercial work as defined in the locality.

6. Mixing (attenuation) boxes

7. Plastic skylights

8. Air diffusers, grilles, registers

9. Sound attenuators

10. Chutes

11. Double-wall panel plenums
12. Angle rings

SECTION 4. The provisions of Section 2 of this Article shall not be applicable
to AIR POLLUTION CONTROL SYSTEMS fabricated for the purpose of removing air
pollutants, excluding air conditioning, heating and ventilating systems. In
addition, the provisions of Section 2 of this Article will not be applicable to
the manufacture of spiral pipe and fittings of high-pressure systems.

SECTION 5. Except as provided in Sections 2 and 6 of this Articlie, the Employer
agrees that journeypersons, apprenticesg, pre-apprentices and classified workers
hired outside of the territorial jurisdiction of this Agreement shall receive the
wage gcale and working conditions of the local Agreement covering the territory
in which such work is performed or supervised.

SECTION 6. When the Employer has any work specified in Article I of thisg
Agreement to be performed ocutside of the area covered by this Agreement and
within the area covered by another Agreement affiliated with the sheet metal
workers are available in such area, he/she may send no more than two (2)
journeypersons per job intc such area to perform any work that the Bmployer deems
necessary, both of whom shall be from the Employer’s home jurisdiction. 2ll
additional sheet metal workers shall come from the area in which the work is to
be performed. Journeymen sheet metal workers covered by this Agreement shall be
paid at least the established wage gcale specified in Section 1 of thisg Article
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but in no case less than the established wage scale of the local Agreement
covering the territory in which such work is performed or supervised, plus all
necegsary transportation, travel time, board, and expenses while employed in that
area, and the Employer shall be otherwise governed by the established working
conditions of that local Agreement. If employees are sent into an area where
there is no local Agreement of the International Association of Sheet Metal, Air,
Rail and Transportation Workers covering the area then the minimum conditions of
the home local union shall apply.

SECTION 7. In applying the provisions of Section 2, 5 and 6 of this Article
VIII, the term “wage scale” shall include the value of all applicable hourly
contractual benefits in addition to the hourly wage rate provided in said
Sections.

SECTION 8. Welfare benefit contributions shall not be duplicated.

When sheet metal workers are employed temporarily outside the jurisdiction of
their home local union, the parties’ signatory to thig Agreement agree to arrange
through the Health & Welfare Trust Fund to transmit health and welfare
contributions made on behalf of the employee to the Health & Welfare Fund in the
employer’s home local union.

The parties to this Agreement agree to establish a system for continuing health
and welfare coverage for journeypersons, apprentices, pre-apprentices and
clasgified workers working temporarily outside the jurisdiction of the local
collective bargaining agreement when health and welfare contributions are
transmitted on their behalf by trust funds from other areas.

SECTION 9. Wages at the established rates specified herein shall be paid weekly
in the shop or on the job at or before quitting time on an established payday of
each week, and no more than three (3) days’ pay will be withheld. However,
journeypersons, apprentices, pre-apprentices and classified workers, when
discharged, shall be paid in full. See Addendum 12.

SECTION 10. Journeypersons, apprentices, pre-apprentices and classified workers
who report for work by direction of the Employer, and are not placed to work,
shall be entitled to two (2) hours’ pay at the established rate. This provision,
however, shall not apply under conditions over which the Employer has no control.

SECTION 11. Each Employer covered by this Agreement shall employ at least one
{1) journeyperson sheet metal worker who is not a member of the firm on all work
specified in Article I of this Agreement.

SECTION 12. Effective as of the date of thig Agreement the Employers will
contribute to the International Training Institute (ITI) of the Sheet Metal and
Air conditioning Industry twelve cents ($0.12) per hour for each hour worked by
each employee of the Employer covered by thig Agreement. Payment shall be made
on or before the 20th day of the succeeding month and shall be remitted as
designated by the trustees of the Fund, or for purposes of collection and
transmittal through the Employer.

Effective as of the date of this Agreement the Employer will contribute to the
National Energy Managemenit Institute Committee, a jointly administered trust
fund, five cents (%$0.05) per hour for each hour worked, two cents (£0.02) to
SMOHI, and one cent ($0.01) to International Scholarship Fund, by each employee
of the Ewmployer covered by this Agreement. Payment shall be made on or before
the 20th day of the succeeding month and shall be remitted as designated by the
trustees of the Fund, or for the purposes of collection and transmittal through
the Employer.



The parties agree to be bound by the geparate Agreements and Declarations of
Trusts establishing the Internaticnal Training Institute for the Sheet Metal and
Air Conditioning Industry, the National Energy Management Institute Committee,
the Sheet Metal Occupational Health Institute Trust, and the Industry Fund of the
United States and the separate agreementg and declarations of trust of all other
local or national programs to which it has been agreed that contributions will be
made. In addition, the parties agree to be bound by any amendments to said trust
agreements as wmay be made from time to time and hereby designated as their
representatives on the Board of Trustees such trustees as are named together with
any successors who may be appointed pursuant to gaid agreements.

The parties authorize the trustees of all national funds to cooperatively
establish uniform collection procedures to provide for efficient and effective
operation of the varicus national trusts.

ARTICLE IX

SECTION 1. Journeypersons, apprenticesg, pre-apprentices and classified workers
covered by this Agreement shall provide for themselves all necessary hand tools.

SECTION 2. Journeypersons, apprentices, pre-apprentices and classified workers
covered by this Agreement shall not be permitted or required as a condition of
employment to furnish the use of automobile or other conveyance to transport
journeypersons, apprentices, pre-apprentices and classified workers, tools,
equipment or materials from shop to job, from job to job, or from job to shop;
facilities for such transportation to be provided by the Employer. This
provision shall not restrict the use of an automobile or other conveyance to
transport its owner and personal tools from home to shop or job at starting time
or from shop to job to home at guitting time.

ARTICLE X

Local 17-NH and the Employer, whether party to this Agreement independently, or
as a member of a multi-employer bargaining unit, agree to utilize and be bound by
this Article.

SECTION 1. Grievances of the Employer or Local 17-NH, arising out of
interpretation or enforcement of this Agreement, shall be settled between the
Employer directly involved and the duly authorized represgsentative of Local 17-NH,
if possible. Both parties may participate in conferences through representatives
of their choice.

To be valid, grievances must be raised within thirty (30} calendar days following
the occurrence giving rise to the grievance, or, if the occurrence was not
ascertainable, within thirty (30) calendar days of the first knowledge of the
facts giving rise to the grievance.

SECTION 2. Grievances not settled as provided in Section 1 of thig Article may
be appealed by either party to the Local Joint Adjustment Board where the work
was performed or in the jurisdiction of the Employer’s home local and such Board
shall meet promptly on a date mutually agreeable to the members of the Board, but
in no case more than fourteen (14) calendar days following the request for its
services, unless the time is extended by mutual agreement of the parties or Local
Joint Adjustment Board. The Board shall consist of representatives of the Union
and of the Sheet Metal and Air Conditioning Contractors Agsociation (SMACNA) -
Boston Inc., and both sides shall cast an equal number of votes at each meeting.
The Sheet Metal and Air Conditioning Contractors Association (SMACNA) ~ Boston
Inc., on its own initiative, may submit grievances for determination by the Board



as provided in this Section. Except in the case of a deadlock, a decision of a
Local Joint Adjustment Board shall be final and binding.

Notice of appeal to the National Joint Adjustment Board shall be given within
thirty (30} days after termination of the procedures prescribed in Section 1 of
this Article, unless the time is extended by a mutual agreement of the parties.

SECTION 3. Grievances not disposed of under the procedure prescribed in Section
2 of this Article, because of a deadlock or failure of such Beard to act, may be
appealed jointly, or by either party to a Panel, consisting of one (1)
representative appointed by the Labor Co-Chairman of the National Joint
Adjustment Board Policy and one (1) representative appointed by the Management
Co-Chairman of the National Joint Adjustment Board. Appeals shall be mailed to
the National Joint Adjustment Board. Notice of appeal to the Panel shall be given
within thirty (30) days after termination of the procedures prescribed in Section
2 of this Article. Such Panel ghall meet promptly but in no event more than
fourteen (14) calendar days following receipt of such appeal, unless such time is
extended by mutual agreement of the panel members. Except in case of deadlock,
the decision of the Panel shall be final and binding.

Notwithstanding the provisions of Paragraph 1 of this Section, an Employer who
was not a party to the labor agreement of the area in which the work in dispute
is performed may appeal the decision of the National Joint Adjustment Board from
that area, including a unanimous decision, and request a Panel hearing as set
forth in Section 3 of this Article, providing such appeal is approved by the Co-
Chairpersons of the National Joint Adjustment Board.

SECTION 4. d@rievances not settled as provided in Section 3 of this Article may
be appealed jointly, or by either party, to the National Joint Adjustment Board.
Submissions shall be made and decisions rendered under such procedures as may be
prescribed by such Board. Appeals to the National Joint Adjustment Board shall
be submitted within thirty (30) days after termination of the procedures
described in Section 3 of thig Article. (Copies of the procedureg may be
obtained from the National Joint Adjustment Board.)

SECTION 5. A Local Joint Adjustment Board, Panel and the National Joint
Adjustment Board are empowered to render such decisgions and grant such relief to
either party, as they deem necessary and proper, including awards of damages or
other compensation.

SECTION 6. In the event of non-compliance within thirty {(30) calendar days
following the mailing of a decision of a Local Joint Adjustment Board, Panel or
the National Joint Adjustment Board, a local party may enforce the award by any
means including proceedings in a court of competent jurisdiction in accord with
applicable state and federal law. If the party seeking to enforce the award
prevails in litigation, such party shall be entitled to its costs and attorney’s
fees in addition to such other relief as is directed by the courts.

SECTION 7. Faillure to exercise the right of appeal at any step thereof within
the time limit provided therefore shall void any right of appeal applicable to
the facts and remedies of the grievances involved. There ghall be no cessation
of work by strike or lockout during the pendency of the procedures provided for
in this Article. Except in case of deadlock, the decision of the National Joint
Adjustment Board shall be final and binding.

SECTION 8. In addition to the settlement of grievances arising out of
interpretation or enforcement of this agreement as set forth in the preceding
sections of this Article, any controvergy or dispute arisging out of the failure



of the parties to negotiate a renewal of this Agreement shall be settled as
hereinafter provided:

() Should the negotiations for a renewal of this Agreement become deadlocked in
the opinion of the Local 17-NH representative(s) or to the Employer(s)
representative, or both, notice to that effect shall be given to the National
Joint Adjustment Board.

If the Co-Chairpersons of the National Joint Adjustment Board believe the dispute
might be adjusted without going to final hearing before the National Joint
Adjustment Board, each will then designate a panel representative who shall
proceed to the locale where the dispute exists as soon as convenient, attempt to
conciliate the differences Dbetween the parties and bring about a mutual
acceptable agreement. If such panel representatives or either of them conclude
that they cannot resolve the dispute, the parties thereto and the Co-Chairpersons
of the National Joint Adjustment Board shall be promptly so notified with
recommendation from the panel representatives to regsolve the dispute be given,
the parties shall promptly be notified so that either party may submit the
dispute to the National Joint Adjustment Board.

In addition to the mediation procedure get forth above or ag an alternate
thereto, the Co-Chairpersons of the Board may each designate a member to serve as
a subcommittee and hear the dispute in the local area. Such committees shall
function as arbitrators and are authorized to resolve all or part of the issues.
They are not, however, authorized to deadlock and the matter shall be heard by
the National Joint Adjustment Board in the event a subcommittee is unable to
direct an entire resolution of the dispute.

The dispute shall be sgsubmitted to the National Joint Adjustment Board pursuant to
the ruleg ag egtablished and modified from time to time by the National Joint
adjustment Board. The unanimous decigion of said Board shall be final and
binding as soon as possible after the decision has been reached. There shall be
no cessation of work by strike or lockout unless and until said Board fails to
reach a unanimoug decision and the parties have received written notification of
its failure.

(B) Any application to the National Joint Adjustment Board shall be upon forms
prepared for that purpose subject to any changes that may be decided by the Board
from time to time. The repregentatives of the parties who appear at the hearing
will Dbe given the opportunity to present oral argument and to answer any
questions raised by members of the Board. Any briefs filed by either party
including copieg of pertinent exhibits shall also be exchanged between the
parties and filed with the National Joint Adjustment Board at least twenty-four
(24) hours in advance of the hearing.

(C) National Joint Adjustment Board shall have the right to establish time limits
which must be met with regpect to each and every step or procedure contained in
this section. 1In addition, the Co-Chairpersons of the National Joint Adjustment
Board shall have the right to designate time limits which will be applicable to
any particular case and any step therein which way be communicated to the parties
by mail, telegram or telephone notification.

{D) Unless a different date is agreed upon mutually between the parties or is
directed by the unanimous decision of the National Joint Adjustment Board, all
effective dates in the new agreement shall be retroactive to the date immediately
following the expiration date of the expiring agreement.



*All correspondence to the National Joint Adjustment Board shall be sent to the
following address: National Joint Adjustment Board, PO Box 220956, Chantilly VA
20153-0956.

ARTICLE XI

SECTION 1. All duly qualified apprentices shall be under the supervision and
control of a Joint Apprenticeship and Training Committee composed of six (6)
members, three (3) of whom shall be selected by the Employer, and three (3) by
Local 17-NH. Said Joint Apprenticeship and Training Committee shall formulate
and make operative such rules and regulations as they may deem necessary and
which do not conflict with the specific terms of this Agreement, to govern
eligibility, registration, education, transfer, wages, hours, working conditions
of duly qualified apprentices and the operation of an adequate apprentice gystem
to meet the needs and requirements of the trade. Said rules and regulations when
formulated and adopted by the parties hereto shall be recognized as part of this
Agreement.

SECTION 2. The Joint Apprenticeship and Training Committee designated herein
shall serve for the life of this Agreement, except that vacancies in said Joint
Apprenticeship and Training Committee caused by resignation or otherwise, may be
filled by either party hereto, and it is hereby mutually agreed by both parties
hereto, that they will individually and collectively cooperate to the extent that
duly qualified apprentices be given every opportunity to secure proper technical
and practical education experience in the trade, under the supervision of the
Joint Apprenticeship and Training Committee.

SECTION 3. It i1s hereby agreed that the Employer shall apply to the Joint
Apprenticeship and Training Committee, and the Joint Apprenticeship and Training
Committee shall grant apprentices on the basis of one (1) apprentice for each
three (3) journeypersons regularly employed throughout the year. Provided,
however, an Employer will rot be entitled to a new apprentice if the Employer has
an apprentice on layoff for lack of work. See Addendum 8

SECTION 4, Each apprentice shall serve an apprenticeship of five (5) vyears, and
such apprentices shall not be in charge of work on any job and shall work under
the supervision of a journeyperson until apprenticeship terms have been completed
and they have qualified as journeyperson.

SECTION 5. A graduated wage scale for apprentices sghall be established and
maintained on the following percentage basis of the established wage rate of
journeyperson sheet metal workers. 8See Addendum 9.

This section shall not have the effect of reducing the wage progression schedule
of any apprentice who wag indentured prior to the effective date of this
Agreement.

Section 6. It 1s hereby agreed that the Employer may apply to the Joint
apprenticeship and Training committee, and the Joint apprenticeship and Training
Committee shall grant pre-apprentices on the basis of one (1) pre-apprentice for
each three (3) apprentices employed by the Employer. Provided, however, that an
Employer who employs one (1) or more apprentices and at least three (3) sheet
metal journeymen shall be entitled to at least one (1) pre-apprentice. Any
apprentice of the Employer on layoff at the effective date of this Agreement must
be rehired before said Employer is entitled to any pre-apprentice. Thereafter,
the same conditions and ratios shall apply.
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In the event the Employer is entitled to employ a pre-apprentice, and the Union
fails to comply with the Employer’s written request to furnish a pre-apprentice
within forty-eight (48) hours, the Employer may hire such employees and refer
them to the Joint Apprenticeship and Training Committee for enrollment.

Pre-apprentices shall be enrolled as applicantg for future openings in the
apprenticeship program. The Joint Apprenticeship and Training Committee shall
evaluate the qualificationg of pre-apprentices for such openings during the first
yvear of employment. No pre-apprentice shall be retained beyond one (1) vear
unless the pre-apprentice has been found to be qualified as an applicant.

The wage scale for pre-apprentices shall be a minimum of thirty percent (30%) of
the wage rate for journeymen sheet metal workers. Health and welfare coverage
shall be arranged on behalf of the pre-apprentices by the parties.

Pension contributions will be paid on all hours worked beginning with the first
payroll period after 90 days in the amount of five percent (5%) of the journeyman
pension fund contribution, to the next whole cent, or a minimum of twelve cents
($0.12) per hour, whichever is greater, for each hour worked on or after the
effective date of this agreement. The parties shall make all necessary
arrangements so that any pre-apprentice being reclassified shall experience no
break in benefits coverage.
ARTICLE XII

SECTION 1. Classified workers may be employed in the following ratio:

A. one (1) classified worker for any Employer who employs an apprentice.

B. two (2) classified workers for any Employer who employees at least three (3)
apprentices.

C. thereafter, the ratio will be one (1) classified worker for each additional
three (3) apprentices employed.

Classified workers may perform any work covered by Article I of which they are
capable and will work under the general direction of a journeyman. The wage rate
for classified workers will be not less than forty percent (40%) of the
journeyman wage rate. They shall be covered by the local health and welfare plan
or some other suitable heglth plan provided by the employer if the local plan
cannot accommodate classified workers. Pension contributions shall be the same
percentage as their wage rate.

In the event the Employer is entitled to employ a classified worker and the Union
fails to comply with the Employver’s written request to furnish a classified
worker within forty-eight (48) hours, the Employer may directly hire such
employees and refer them to the Union.

ARTICLE XIII

SECTION 1. This Agreement and Addenda Numbersg 1 through 46 attached hereto shall
become effective con the lst day of July 2025 and remain in full force and effect
until the 30th day of June 2028 and ghall continue in force from year to year
thereafter unless written notice of reopening is given not less than ninety (90)
days prior to the expiration date. In the event such notice of reopening is
served, this Agreement shall continue in force and effect until conferences
relating thereto have been terminated by either party by written notice provided,
however, that if this Agreement containg Article X, Section 8, it shall continue
In full force and effect until modified by order of the National Joint Adjustment
Board or until the procedures under Article X, Section 8 have been otherwise
completed.
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SECTION 2. 1If, pursuant to federal or state law, any provision of this Agreement
shall be found by a court of competent jurisdiction to be void or unenforceable,
all of the other provisions of this Agreement shall remain in full force and
effect.

SECTION 3. Notwithstanding any other provision of this Article, or any other
Article of this Agreement, whenever an amendment to the Standard Form of Union
Agreement shall be adopted by the sponsoring national associations, any party to
this Agreement, upon the service of notice to all other parties hereto, shall
have this Agreement reopened thirty (30) days thereafter, for the sole and only
purpose of attempting to negotiate such amendment or amendments into this
Agreement for the duration of the term hereof. There ghall be no strike or
lockout over this issue.

SECTION 4. Each Employer hereby waives any right it may have to repudiate this
Agreement during the term of the Agreement or during the term of any extension,
modification or amendment to thig Agreement.

SECTION 5. By execution of the Agreement the Employer authorizes the Sheet Metal
and Air Conditioning Contractors Association (SMACNA) - Boston Inc. to act as its
collective bargaining representative for all matters relating to this Agreement.
The parties agree that the Employer will hereafter be a member of the multi-
employer bargaining unit represented Dby said Association unless this
authorization is withdrawn by written notice to the Association and Local 17-NH
at least 150 days prior to the current expiration date of the Agreement.

12



SHEET METAL WORKERS’ LOCAL 17 OF NEW HAMPSHIRE
ADDENDAS TO THE STANDARD FORM OF UNION AGREEMENT

July 1, 2025 - June 30, 2028

The following Addenda 1 through 46 inclusive are intended to clarify the
understanding of this Agreement.

Addendum 1. The Employer shall have the right to reject any applicant for
employment.

Addendum 2. When employed outside of Local 17-NH or outside the forty(40) mile
free zone, the Employer shall provide or pay for all additional travel as herein
set forth:

Section A. There will be a forty {40) mile radius free zone that will
include the entire cities of Portsmouth and Laconia, New Hampshire. Radius point
for local shops will be from shop. Radius point for ocut-of-gtate employers will
be from City Hall in Manchester, New Hampshire.

Section B. Mileage will start at the end of the forty (40) mile free zone 0
to 40, including Portsmouth and Laconia. The mileage will be computed from shop
to job and job to shop.

Section C. Travel Expenses: (Company Truck/Personal Car) - miles:
0 to 40, Free Zone
Over 40 to 65, Company Truck 36.00/Persgonal Car $20.00
Over 65 to 85, Company Truck/Personal Car $30.00 per day
Over 85, Company Truck/Personal Car $50.00 per day

Section D. Whenever transportation is provided by the journeyperson,
apprentice, pre-apprentice or classified worker during working hours they will be
paid at the rate of thirty-four and one-half cents ($0.34 %) per mile plus
his/her hourly rate of pay. This will apply only when sent by the Employer from
the shop or from one job to another during working hours.

Section E. All employers doing work within the jurisdiction of Local No.
17-NH which covers the State of New Hampshire and the Portsmouth Naval Shipyard,
who provide transportation for their journeypersons, apprentices, pre-apprentices
and classified workers, must abide by the following rules:

Paragraph 1. Starting point for mileage or expenses for local employers will be
from their shop. Starting point for mileage or expenses for out-of-state
employers will be the City Hall in Manchester, New Hampshire.

Paragraph 2. Vehicle must be registered as a company registered vehicle in the
State of New Hampshire and insured as such.

Section F. When job distance is over 65 miles, the following shall apply in
regard to expenses: Whenever a holiday falls on a Tuesday, Wednesday or Thursday,
the journeypersons, apprentices, pre-apprentices and classified workers shall be
entitled to expenses for any of these days. In addition, the Employer shall pay
the journeypersons, apprentices, and pre-apprentices and classified workers an
expense as set forth in Addendum 2 Section A. At the start and close of each such
job and from temporary interims which require back and forth travel during the
interims between such starts and closes, at thirty-four and one-half cents
($0.34%) per mile.



Section G. Expenses shall be paid on a daily basis by the foreperson on
the job when requested by the journeypersons, apprentices, pre-apprentices and
classified workers.

Addendum 3. All overtime shall be at one and one half (1 %) times the hourly
rate except Sundays and Holidays which will be at (2) times the hourly rate.

Journeypersons, apprentices, pre-apprentices and classified workers shall be at
the shop or project site at scheduled starting time each day and shall remain
until quitting time.

Addendum 4. The Employer agrees that all journeypersons, apprentices, pre-
apprentices and classified workers employed by him/her shall be protected in
accordance with the state worker’s compensation act and state employment sgecurity
law, regardless of the number of journeypersons, apprentices, pre-apprentices and
classified workers employed by the Employer. All employers must also pay
unemployment compensation into the State of New Hampshire when employing
journeypersons, apprentices, pre-apprentices and classified workers.

Addendum 5. All employers are required to give journeypersons, apprentices, and
pre-apprentices and classified workers a list of deductions on pay stubs or check
stubs with all checks or cash.

Addendum 6. The foreperson shall notify the journeypersons, apprentices, pre-
apprentices and classified workers at least two (2) hours before he/she is laid
off. Failure to notify the employee will entitle the employee to receive two (2)
hours pay. Upon layoff, he/she is to receive his/her notification slip for
unemployment compensation benefits as required by law.

Addendum 7. (Applies to field jobsite only) All employers doing work within the
jurisdiction of Local 17-NH shall employ at least one {1) journeyperson member of
Local 17-NH as a foreperson for every four (4) journeypersons, apprentices, pre-
apprentices and classified workers. Two (2) forepersons for eight (8}
journeypersons, apprentices, pre-apprentices and classified workers; three (3)
forepersons for twelve (12) journeypersons, apprentices, pre-apprentices and
classified workers and so on. &All forepersons other than the general foreperson
shall be working forepersons. The general foreperson and foreperson’s rate of
pay shall be duplicated on all overtime.

There will be a designated foreperson paid in accordance with this agreement in
each shop, including “satellite” shops.

Foreperson Pay: (applies to field jobsite only)
Forepersons shall receive minimum amounts above the going rate as set forth
below:

Crew of one (1} to two (2) inclusive-$1.00 per hour minimum

Crew of three (3) to six (6) inclusive-$1.50 per hour minimum

Crew of seven (7) to twelwe {12) inclusive-$2.00 per hour minimum

Crew of thirteen (13} to seventeen (17) inclusive-$2.50 per hour minimum
Crew of eighteen {18} and up inclusive-$3.00 per hour minimum
Apprentices are counted as part of crew.

Addendum 8. The apprentice ratio shall consist of one (1) apprentice for every
three (3) journeypersons employed on a regular basis up to a maximum of eight (8)
apprentices (24=8). Once that number is exceeded, the ratio shall be ocne (1)

apprentice for each ten (10) journeypersong employed on a regular basis (30=10)
(shop only) thereafter. 1-5 ratio for outside jobs only Journeyperson to
(Clagsified) Apprentice, Pre-Apprentice (field only).
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Addendum 9. Graduated hourly rates of wages for apprentices shall be established
in acceordance with the following percentage basis table:

First year - First half 50%; Second half 55%
Second year - First half 60%; Second half 65%
Third year - First half 70%; Second half 75%
Fourth year - First half 80%; Second half 85%
Fifth year - First half 90%; Second half 95%

Fringe Benefit contributions for all apprentices indentured on and after July 1,
2025 shall be as follows:

Local nemi-smohit Local

H&W Pension Annuity schls{;?;hip Training Equality SASMI
1styear 1st half full ~ o~ o full ~ov ~ o full
2nd half full ~ o~ ~o full o oo full
2ndyear | 1sthalf full full 60% full full $0.50 full
2nd half full full 65% full full $1.00 full
3rdyear | 1sthalf full full 70% full full $1.50 full
2nd half full full 75% full full $2.00 full
4th year 1st hatf full full 80% full full full full
2nd half full full 85% full full full full
5thyear 1st half full full 90% full full full full
2nd half full full 95% full full full full

Equality:  First-Year: All first-year apprentices in lieu of Equality contributions will

receive all equality monies into wages.

2" - 5" Years: As of 7/1/25, the full equality hourly rate is $2.50. Any future equality increases wilt
go into the Equality Fund. When NH Pension plan merges with the Boston Pension plan, the equality
contributions will be re-calculated and adjusted at that time.

Addendum 10. If a check presented by an Employer for payment of wages fails
negotiations (bounces), wages and expenses shall thereafter be paid in cash or
certified check.

Addendum 11. All journeypersons, apprentices, pre-apprentices and classified
workers shall be allotted one-half (%) hour during banking hours to cash checks
if paid on Fridays.

Addendum 12. Wages at the established rate specified herein, shall be paid
weekly, in the shop or on the job, at or before quitting on the established
payday, any day Monday through Friday of each week, and no more than three (3)
days pay will be withheld. However, when journeypersons, apprentices, pre-
apprentices and classified workers are laid off or discharged, they will be paid
in full.

Addendum 13. If the payment of wages is not made by quitting time on the
established payday, journeypersons, apprenticesg, pre-apprentices and classified
shall receive four (4) hours pay for each day payment is late, in addition to
their regular pay as a penalty until paid. If the delay is due to a hold up or an
act of God, the waiting time penalty may be waived by consent of Local 17-NH.
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Addendum 14. If a journeyperson, apprentice, pre-apprentice or classified worker
ig injured on the job, they shall be paid for a full eight (8) hour day,
providing that they have a doctor’s slip stating the fact that they should not
work the rest of the day.

Addendum 15. If a death occurs in the immediate family (wife, children,
brothers, sisters, or parents) the journeyperson, apprentice, pre-apprentice or
classified worker will receive one (1) day’s pay while out to attend the funeral.

Addendum 16. Any job that has twenty (20) or more journeypersons, apprentices,
pre-apprentices or classified workers shall have a non-working steward.

Addendum 17. Employer must supply proper staging on all jobs.

Addendum 18. All journeypersons, apprentices, pre-apprentices or classified
workers will be allowed a ten {10) minute paid break in the morning and a ten
(10) minute paid break in the afternocon. If working a ten (10) hour day or more
one additional ten (10) minute break is directed between the 9 and 10t® hour
worked to be taken betweer, 9:01 and 9:11. If break is not taken, journeypersons,
apprentices, pre-apprentices or classified workers will not leave early in lieu
of not taking the break.

Addendum 19. The business manager and agents of Local 17-NH shall have the right
and privilege, at all times, of going through the shops or premises, or buildings
where work is being done, to examine the receipts of journeypersons, apprentices,
pre-apprentices and classified workers employed there, check their pay stubs and
transact any other business they may have to do in the performance of their
duties.

Addendum 20. The shop steward shall be the last journeyperson on the job other
than the company foreperson or supervisor.

Addendum 21. All employers doing work within the jurisdiction of Local 17-NH
must supply securely locked gang boxes for storage of journeypersons,
apprentices, pre-apprentices and clasgified workers tools. The employer must also
carry sufficient insurance, or be liable for payment of all tools stolen,
belonging to journeyperscns, apprentices, pre-apprentices and classified workers,
in the event that any gang box is broken into and their tools are stolen.

Addendum 22. Labor Management Ccooperation Trusgt {(Eguality Fund): (a) Effective
July 1, 2022 the Employer shall pay to the “Sheet Metal Workers Local #17 Labor
Management Cooperation Trust” Two dollars and fifty cents ($2.50), or the amount
per hour designated by allccation of the membership, per hour for all hours used
in travel or worked between 8:00 a.m. to 4:30 p.m. with one half hour for lunch,
by journeypersons, apprentices, pre-apprentices and classified workers and shall
pay to said fund the required amount per hour for all hours actually worked
between the hours of 4:30 p.m. and 8:00 a.m. Failure to contribute to the fund
shall be a violation of contract.

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced, can
be designated to wages or existing funds as per vote of the members.

(¢c) Contributions to this fund shall be made on a weekly basis. Reports will be
made monthly, based on the last payroll date of each month to coincide with each
weekly payment.

Addendum 23. National Stabilization Agreement of the Sheet Metal Industry
(SASMI), the undersigned Employer and local Union agree as follows:
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The Employer shall make monthly payments of an amount equal to three percent (3%
of the gross earnings of each journeyperson, apprentice, pre-apprentice and
clagssified worker, subject to this Agreement, to the National Stabilization
Agreement of the Sheet Metal Industry (SASMI) Trust Fund.

Gross earnings, for purposes of this agreement, shall mean any and all
contributions paid by such Emplover on behalf of the journeyperson, apprentice,
pre-apprentice and classified worker to the pension funds, health and welfare
fund and annuity fund, plus the base rate.

Journeypersons, apprentices, pre-apprentices and classified workers subject to
other terms of this agreement shall have the right to allocate any part of their
raises to any existing fringe benefit funds. Said allocation must be made, by
vote of the majority of members, at a notified meeting called for that purpose.

Addendum 24. The Employer agrees to contribute to the established Health and
Welfare, Local Pension, Annuity, Labor Management Cooperation Trust (Equality)
Fund of Local 17-NH. Current rate ag of 7-1-25 per hour:

Health and Welfare $14.91; Annuity $6.09; Local Pension $7.99; Equality $2.50.

Or amounts as may be from time to time adjusted by vote of the membership or
modifications referred to elgewhere in this agreement.

All funds are due and payable as described herein no later than the 20t day of
the succeeding month.

It is further agreed that journeypersons and apprentices of Local 17-NH
employers, or employers doing work within the geographical jurisdiction of Local
17-NH, will be offered the opportunity to direct their Annuity Fund contributions
be made at either the current Local 17-NH rate or the current Boston Collective
Bargaining Agreement rate. The journeyperson and apprentice election may be made
a) on the first payroll period of each year; b) upon their initial employment or
c) upon re-employment.

Addendum 25. The hourly deductions for contributions specified in Addendum 24 of
this Agreement, or percentage thereof, shall be computed and paid over the hours
worked or consumed in travel by journeypersons, apprentices, pre-apprentices and
classified workers.

Addendum 26. The Employer agrees, upon request, to furnish to the Trustees of
the Health and Welfare and Pension Funds any and all payroll or other pergonnel
records of the Journeypersons, apprentices, pre-apprentices and classified
workers covered by this Agreement which said Trustees deem necessary for the
orderly administration of said fund.

Addendum 27. The Employer agrees that Local 17-NH shall have the absolute right
to remove its members from a shop or job site whenever the Employer is delinquent
in the payment of contributions or for deductions due all benefit funds. It ig
further agreed in such instances that Jjourneypersons, apprentices, pre-
apprentices and classified workers shall be compensated in full for any time lost
as a result of a work stoppage attributable to Employer delinquencies.

Addendum 28. All employers doing work within the jurisdiction of Local 17-NH who
employs journeypersons, apprentices, pre-apprentices and classified workers of
Local 17-NH shall be required to purchase a bond in the amount of five thousand
dollars ($5,000.00) to cover all benefits such as Health and Welfare, SASMI,
pension and also unemployment compensation payments to the State of New
Hampshire.
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Addendum 29. In order to have shift work, the shifts must be guaranteed a minimum
of forty (40) hours work. In order to have a second shift, the first shift must
have worked a minimum of 40 hours. All journeypersons, apprentices, pre-
apprentices, and classified workers working on the second shift or third shift
will receive double time pay after gix (6) hours worked per day for the second
(2nd) and third (37%) shifts. Schedule to be determined by the employees and the
employer. Benefits are to be paid on all hours worked.

Addendum 30. High pay: Fifty ($0.50) cents per hour over scale shall be paid for
all work performed on hung or swinging staging above forty (40) feet and for all
work performed in a boatswain’s chair.

Addendum 31. If a journeyperson, apprentice, pre-apprentice or classified worker
is reqguested by the employer to report to the shop prior to the normal starting
time, his/her pay will start at the time requested by the employer to be in the
shop.

Addendum 32. Moonlighting: No journeyperson, apprentice, pre-apprentice or
classified worker shall be allowed to bid any sheet metal work unless they are in
business for himself/herself and has signed an Agreement with Local 17-NH.

Addendum 33. Change house for fourteen (14) journeypersons, apprentices, pre-
apprentices or classified workers or more whenever no space is available in the
building and job is at least of three (3) months duration with fourteen (14)
journeypersons, apprentices, and pre-apprentices or classified, to be heated in
cold weather.

Addendum 34. Any journeyperson that is required by their Employer to run work
and accept the responsibilities of a foreperson shall be congidered as such and

receive fifty cents ($0.50) per hour over scale. (See addendum7).

Addendum 35. In the event of a wage freeze, when and if the wage freeze is
lifted, the pay scale in Agreement will take effect immediately upon the day the
wage freeze is lifted. (For the duration of this contract Agreement).

Addendum 36. Certified Payroll, Cash Payments, Escrow Fund and Bond Requirements:

Any Employer who works in the area jurisdiction of Local 17-NH, but having its
fabrication shop outside the area jurisdiction of Local 17-NH, will furnish upon
request of Local 17-NH a certified payroll record of wages and fringe benefit
Payments made to journeypersons, apprentices, pre-apprentices and/or classified
workers of the shop, specifying the hours worked, including straight and overtime
hours worked. Certification shall be made by an officer of the company.

If at any time Local 17-NE has serious doubt about the ability of any Employer,
having an Agreement with Local 17-NH for three (3) years or less, to meet hig/her
contractual wage and fringe benefit payments, or if at any time this Employer
does not have sufficient funds for payroll checks and fringe benefit payments, or
if a payroll check bounces, Local 17-NH may require this Employer to pay wages
and fringe benefit payments by cash or certified check on a weekly basis.

In addition, Local 17-NH may require this Employer, working in the area
jurisdiction of Local 17-NH, to establish an escrow fund or furnish a bond in
such form and manner as required by Local 17-NH and/or the fringe benefit trust
funds to ensure that wages and fringe benefit payments be made in a prompt and
proper way.

Addendum 37. Owner-Members

Contributions to all funds shall be made by or on behalf of any person who is an
Owner-Member, as defined below, on the basig of 40 hours per week, payable
monthly, plus actual hourg in excess of forty (40). If such contributions are
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not timely paid by or on behalf of the Owner-Member, the Owner-Member shall be
terminated from all participation in the Funds for this purpose. A person will be
considered as an Owner-Member if (a) the Owner-Member or his/her spouse owns,
directly or indirectly, all or any portion of the capital or profits interest in
the business, or works with the tools, or acts an employer, contractor or jobber,
or otherwise participates in the management of the company on a day-to-day basis
in the Sheet Metal Industry; and (b) the Owner-Member is a member of Local 17-NH.

Addendum 38. Wage Rate Sheet 7-01-25

WAGE vt i ittt e e e $35.80
Health & Welfare ............ ... .... 14.91
Local Pension Fund ................. 7.99
ANNUILY it i e e 6.09
SMOHI, ITI, NEMI, IA Scholarship..... .20
Local Training Fund ................ .60
Equality Pund ............ivuiiin.on.. 2.50
SUB-TOTAL. t et e vevusvoencens Geceecon $68.09
SASMI (Paid by Employer) ............ 1.84

TOTAL PACKAGE including SASMI ......$69.93

Hourly wage rate schedule as follows:

July 1, 2025 $35.80 per hour (includes first increase below)

Future increases due under this Agreement are as follows:

July 1, 2025 $2.00 per hour
January 1, 2026 NN~

July 1, 2026 $1.00 per hour
January 1, 2027 $1.00 per hour
July 1, 2027 $1.00 per hour
January 1, 2028 $1.00 per hour

Addendum 39. Washing, cleaning, shrink-wrapping, or any other preparation of
items described in Article I of this agreement, shall be done by journeypersons,
apprentices, pre-apprentices and classified workers. It is clearly understood
that “Resolution 78" may be applied for when conditions warrant.

Addendum 40. Employee Stock Ownership Plan ({ESOP):

The parties to this contract agree that any individual employer may establish a
bone fide Employee Stock Ownership Plan (ESOP) involving and including members of
the Sheet Metal Workers International Association in his/her employment. It is
further agreed that any ZSOP must be agreed to by Local 17-NH in a signed
Memorandum of Understanding after a review of the ESOP Trust Agreement.

Addendum 41. For organizing purposes Local 17-NH reservegs the right to
reallocate designated monies to funds at the option of a newly organized
journeyman, apprentice, pre-apprentice or classified worker with a signed
authorization card, to divert pension contributions and annuity contributions to
Health & Welfare fund so &s to be covered after thirty (30) days of employment.
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EXAMPLE: Presently a newly organized journeyperson, apprentice, pre-apprentice or
classified worker opts not to receive Pension of $4.11 per hour and Annuity of
$3.58 per hour and diverts these monies to Health and Welfare along with the
regular Health and Welfare contributions for a period of 800 hours he/she will be
eligible for full benefits on the thirty-first (31) day of employment. When the
800 hours of contributions are completed, the pension and annuity contributions
will return to their respected funds.

Addendum 42. Both partieg agree to create a welding certification program in
conjunction with the ITI and American Welding Society (AWS).

Addendum 43. Both parties agree to form a joint committee consisting of one (1)
employer representative and one (1) union representative to create an evaluation
of new hires (organized wcrkers).

Addendum 44. Both parties agree to certify all members in the OSHA 10-hour
Construction Safety Course.

Addendum 45. Pooling - All wage equalization sums shall be pooled amongst the
employer’s employees in the shop. The employer shall pay the equalization on a
monthly basis and shall provide weekly postings of all jobs and all hours to be
equalized. The employer shall report all equalization to the union on a
quarterly basis. The Board (National Joint Adjustment Board) retains
jurisdiction to resolve any disputes as to wage equalization accountability.

Addendum 46. A Labor Management committee shall meet monthly to discuss issues
pertaining to the industry and market share in the New Hampshire bargaining area.
An organizer representative of the Sheet Metal Workers International Association
shall attend each committee meeting.

IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this 1st day of July,
2025.

Boston Roofing Contractors

Association of the Building Trades

Employers’ Association and Sheet Metal

and Air Conditioning National Association Boston (SMACNA Boston Inc.)

o TSI o JE LA

Thomas S. Gunning Robert Butler, President
Sheet Metal and Air Conditioning Northeast Regional Council of SMART
Contractors’ National Association Local Union #17

SMACNA Boston, Inc.

Negotiating Committee

FOR THE UNION FOR THE EMPLOYERS

Robert Butler, President/Chairman Thomas S. Gunning, SMACNA
Russell Bartash, FST Patrick Boon, NESM
Michael Sheehan, Council Rep. Rylan Boon, NESM

Adam Wilson, Labor Mgmt Rep. DJ Blouin, Blouin

Todd Dugas David Reed, Tekon

David Tambouris
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MEMORANDUM OF UNDERSTANDING
ELECTRONIC PAYROLL

It is mutually agreed in the interest of cost containment and convenience to
further consider and continue to negotiate the possibility of electronic transfer

of payroll.
SAFETY

It is mutually agreed that in order to maintain a safer workplace, a formal
safety program will be established by continued negotiations and exchange of
ideag. The aim of the procgram is to establish criteria that would enhance and
improve minimum safety standards prescribed by law.

NATIONAL PENSION FUND TERMINATION

TO: All employers doing business within the geographical jurisdiction of the New
Hampshire Collective Bargaining Agreement (CBA).

RE: Escrow Account to address withdrawal liability to the Sheet Metal Workers
National Pension Fund (NPF).

WHEREAS: It is the wish of the majority of the Local 17-NH membership to
discontinue contributions on their behalf to the SMW NPF by a vote at a meeting
called for that purpose on April 24, 1995, and

WHEREAS: It is the further intent of the membership of that bargaining area to
assume the burden of that withdrawal 1liability by placing the current
contributiong amount of twenty-eight cents ($0.28) per hour, in escrow to be
commingled and forwarded to the NPF in an appropriate manner when the accumulated
dollar amount reaches the amount of withdrawal liability (estimated at around
$6.5K) therefore,

IT IS AGREED: That for each hour worked, under the terms of the New Hampshire CBA
the parties to that agreement pledge to place in escrow twenty-eight cents
($0.28) per hour for each hour worked by journeypersons, apprentices, in their
employ, to be compiled until the amount of withdrawal liability is reached. The
amount of withdrawal liability will be determined by the SMW NPF, and

BE IT FURTHER AGREED: That upon reaching and satisfying the amount of withdrawal
liability determined by the SMW NPF, the twenty-eight cents ($0.28) per hour will
be reallocated to the SMW Local 17 New Hampshire Pension Plan.

Withdrawal liability of §0.28 held for approximately six (6) months.
IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this
ist day of July, 2025.

Boston Roofing Contractors

Associations of the Building Trades

Employers’ Association and Sheet Metal

and Air Conditioning National Association Boston (SMACNA Boston Inc.)

w L S G Lt B

Thomas S. Gunning Robert Butler, President
Sheet Metal and Air Conditioning Northeast Regional Council of SMART
Contractors’ National Association Local Union #17

SMACNA Boston, Inc.
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INDEPENDENT CONTRACTOR
CONTRACT & ADDENDUM SIGNATURE PAGE

DURATION OF AGREEMENT

This Agreement will commence on

and remain in full force and

effect until June 30, 2028. It will be automatically renewed from year to year thereafter,
unless either party gives to the other party not less than sixty (60) days written notice prior
to the next termination of its desire to modify or terminate this Agreement.

In WITNESS WHEROQF, the parties hereto affix their signatures this

, 20

July 1, 2025 to June 30, 2028,

Robert Butler, President
Northeast Regional Council of SMART
Local Union #17

Dated

accepting the terms of this Agreement dated

Company Representative Signature

Printed Name of Company Representative

Company Name
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